DAFTAR PUSTAKA

Bappeda dan Badan Pusat Statistik Kota Semarang. 2011. “Statistik Industri Besar / Sedang
Kota Semarang. Semarang : Badan Pusat Statistik.

Chiaburu, Dan S., Diaz, Ismael, and Vons, Ans De. (2013). “Employee alienation:
relationships with careerism and career satisfaction”, Journal of Managerial
Psychology, Vol. 28, No. 1.

Connel, Patrick W. (2005). “Transformational leadership, leader-member exchange (LMX),

and OCB: The role of motives”. Graduate Theses and Dissertations, University of
South Florida.

Dimaculangan, Esmeraldo D. and Aguiling, Hector M. (2012). “The Effects of
Transformational Leadership on Salesperson’s Turnover Intention”, International
Journal of Bussiness and Social Science, Vol. 3, No. 19.

Dixon, Marva L. (2007). “Leadership Styles, Diversity In Work Group, Work Group
Effectiveness, And Turnover Intention”. Published. Doctoral Dissertation, Lynn
University.

Egan, T.M., Yang, B. and Bartlett, K.R. (2004). “The effects of organizational learning
culture and job satisfaction on motivation to transfer learning and turnover intention”,
Human Resource Development Quarterly, Vol. 15 No. 3, pp. 279-301.

Etnaningtiyas, Aningeti P. (2011). “Faktor-Faktor yang Mempengaruhi Intensi Turnover
Pada Karyawan PT. Alenatex Bandung”. Skripsi. Universitas Islam Negeri Syarif
Hidayatullah.

Greenhaus, J.H., Parasuraman, S. and Wormley, W.M. (1990), “Effects of race on
organizational experiences, job performance evaluation, and career outcomes”,
Academy of Management Journal, Vol. 33, pp. 64-86.

Hartono, Jogiyanto. (2013). Metodologi Penelitian Bisnis: Yogyakarta: BPFE

Joo, Baek-Kyoo, and Park, Sunyoung. (2010). “Career Satisfaction, organizational
commitment, and turnover intention”, Leadership & Organization, Vol. 31 No. 6, pp.
482-500.

Murniati, Monika Palupi, dkk. (2013). Alat-Alat Pengujian Hipotesis. Semarang: Unika
Soegijapranata.

Riaz, Adnan, and Haider M.H., (2010), “Role of transformational and transactional
leadership on job satisfaction and career satisfaction”, BEH-Bussiness and Economic
Horizons, Vol. 1, No. 1, pp. 29-38.

Toly Agus, A. (2001). “Analisis Faktor-faktor yang Mempengaruhi Turnover Intention pada
Staff Kantor Akuntan Publik,” dalam Jurnal Ekonomi Akuntansi. Vol.3.No.2.
November. him 102-125. Surabaya : Fakultas Ekonomi Universitas Kristen Petra.

52



