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Kemuliaan Tuhan Yesus Kristus 
Papa di surga, Mama, Papi, Mami terkasih 

Kakak - kakakku yang ku sayangi 
Sahabat – sahabat yang ku banggakan 

Serta kekasihku tercinta 
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MOTTO 
 
 

 
 

Life is an opportunity, benefit from it 
Life is beauty, admire it 
Life is a dream, realize it 
Life is a challenge, meet it 
Life is a duty, complete it 
Life is a game, play it 
Life is a promise, fulfill it 
Life is a sorrow, overcome it 
Life is a song, sing it 
Life is a struggle, accept it 
Life is a tragedy, confront it 
Life is an adventure, dare it 
Life is luck, make it 
Life is too precious, do not destroy it 
Life is life, fight for it 
 

~Mother Theresa~ 
 
 
 
 
 
 

 
Life isn’t about finding yourself 

Life is about creating yourself 
 

~George Bernard Shaw~ 
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