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ABSTRAK

Tujuan dari penelitian ini adalah untuk menganalisis pengaruh Green Transformational
Leadership (GTL) terhadap Employee Green Behavior (EGB) melalui mediasi Value Congruence
(VC). Penelitian ini dilatarbelakangi oleh pentingnya perilaku ramah lingkungan di dunia kerja
dalam mendukung tujuan keberlanjutan perusahaan. Metode penelitian menggunakan pendekatan
kuantitatif dengan penyebaran kuesioner kepada 31 karyawan staff Quest Hotel Semarang dan
teknik analisis data menggunakan Partial Least Squares (PLS). Hasil penelitian menunjukkan
bahwa Green Transformational Leadership (GTL) berpengaruh positif dan signifikan terhadap
Employee Green Behavior (EGB), sertarterhadap Walue Congruence (VC). Namun, Value
Congruence (VC) tidak berpengaruh positif dan signifikan terhadap Employee Green Behavior
(EGB), serta Value-Congruence (VC) tidak memediasi hubungan antara Green. Transformational
Leadership (GTL)dan Employee Green Behavior (EGB). Penelitian ini memberikan kontribusi
baik secara/teoritis untuk pengembangan literatur terkait Kepemimpinan dan petilaku ramah
lingkungan, maupun secara praktis bagi perusahaan dalamwupaya meningkatkan perilaku ramah
lingkungan karyawan.

Kata Kanci: Green Transformational Leadership, Value \Congruence, Employee Green Behavior,
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ABSTRACT

The purpose of this study is to analyze the influence of Green [rxansformational Leadership
(GTL) on Employee Green Behavior (EGB) through the mediatingrole of Value Congruence
(VC). This research is motivated by the importance-of environmentally \friendly behavior in the
workplace to support corporate sustainability goals. A quantitative approach was employed, with
questionnaires distributed to 31 staff employees of Quest Hotel Semarang, and data analysis was
conducted using ‘Partial-Least-.Squares (PLS). The results show-that-Green Transformational
Leadership (GTL) has aypositive-and-significant effectetboth-Employeé Green Behavior (EGB)
and Value Congruence (VC). However, ValuezxCongruence (VC) doés not have a positiye and
significantieffect on Employee Green-Behaviot (EGB)“and doesfnot mediate the selationship
between GreemyIransformationalikeadership (GFL) and Employee Green Behavior (EGB). This
study contributes theoretically to the development of literature on leadership and environmentally
friendly behavior, and practically to.companies in their efforts to enhance employees’ pro-
environmental behavior.
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