DAFTAR PUSTAKA

Abubakar, H. R. (2021). Pengantar Metodologi Penelitian. Yogyakarta.

Agha, K., Azmi, F. T. & Irfan, A. (2017). Work-life balance and job satisfaction: An
empirical study focusing on higher education teachers in Oman.
International Journal of Social Science and Humanity, 7(3), 164. Diakses
dari
http://www.ijssh.org/index.php?m=content&c=index&a=show&catid=86&id
=1177

Amalina, N., Hasan, B. B., & Teng, L. S. (2018). Work life Balance and Job
Satisfaction among Working Adults in Malaysia: The Role of Gender and
Race as Moderators. Journal of Economics, Business and Management,
5(1), 18=24. https://doi.orgf10.18178/joebm.2017.5.1:478

Amin, F.; Setiawan, H., Wijayanto, W. (2024). Pengaruh Kerjasama Tim,
Komunikasi Interpersonal, Kecerdasan -Emosi dan Etos Kerja Terhadap
Kinerja Karyawan PT. Nasmoco Purbalingga. Purwokerto

Asima & Nilawati, L. (2016). Pengaruh work-lite balance terhadap kinerja karyawan
yang dimediasi oleh komitmen afektif. Jurnal Ekonomi dan Pembangunan,
6(1), 68-83. Diakses dari
http://journal.uad.ac.id/index.php/OPTIMUM/article/view/7856

Azwar, S. (2012). Metode penelitianPsikologi Edisi Il. Yogyakarta: Pustaka
Pelajar.

Azwar, S. (2017). Metode penelitian-Psikologi Edisi 1. Yogyakarta: Pustaka
Pelajar.

Berg, P., Kalleberg A. L., & Appelbaum, E. (2003). Balancing work and family: The
role of high.commitment environments. Industrial Relations, 42 (2), 168-
188. Diakses melalui
https://www.researchgate.net/publication/227813773_Balancing_Work_an
d_Family_The Role_of_High-Commitment_Environments

Bintang, S. K., & Astiti, D. P. (2016). Work-life balance dan intensi turnover pada
pekerja Wanita Bali di Desa Adat Sading, Mangupura, Badung. Jurnal
Psikologi Udayana, 3(3),382-394. Diakses melalui
https://ojs.unud.ac.id/index.php/psikologi/article/view/28053/17609

Boamah, S. a., Spence Laschinger, H. K., Wong, C., & Clarke, S. (2018). Effect of
transformational leadership on job satisfaction and patient safety
outcomes. Nursing Outlook, 66(2), 180—189.

Bulger, C. (2014). Work-life balance: Encyclopedia of Quality of Life and Well-
Being Research, 7231-7232. doi:https://doi.org/10.1007/978-94-007-0753-

5 3270. Diakses dari
https://link.springer.com/referenceworkentry/10.1007/978-94-007-0753-
5 3270

50


http://www.ijssh.org/index.php?m=content&c=index&a=show&catid=86&id=1177
http://www.ijssh.org/index.php?m=content&c=index&a=show&catid=86&id=1177
https://doi.org/10.18178/joebm.2017.5.1.478
http://journal.uad.ac.id/index.php/OPTIMUM/article/view/7856
https://ojs.unud.ac.id/index.php/psikologi/article/view/28053/17609
https://link.springer.com/referenceworkentry/10.1007/978-94-007-0753-5_3270
https://link.springer.com/referenceworkentry/10.1007/978-94-007-0753-5_3270

51

Chunta, K. (2020). New Nurse Leaders: Creating a Work Life Balance and Finding
Joy in Work. Journal of Radiology Nursing. Department of Nursing and
Allied Health Professions, Indiana University of Pennsylvania, Indiana, PA.

Colquitt, J. A., Lepine, J., & Wesson, M. (2018). Organizational behavior:
Improving performance and commitment in workplace. New York: McGraw-
Hill Education.

Dewi, K. (2021). Pengaruh Keseimbangan Kehidupan Kerja (Work Life Balance),
Kesejahteraan Psikologis (Psychology Well Being) dan Lingkungan Kerja
Terhadap Kepuasan Kerja Perawat Wanita di Rs Dustira.

Fisher, G. G., Bulger, C. A., & Smith, C. C. (2009). Beyond work and familiy: A
measure of work/nonwork ‘interference and enhancement. Journal of
Occupational Health Psychology, ~14(4), 441 — 456. Diakses dari
https://psycnet.apa.org/iecord/2009-18896008

Fisher, G.G. (2001). Work/personal life balance: A construct-development study.
ProQuest Dissertations and Theses. Diakses dari
https://psycnet.apa.orglrecord/2002-95014-382

Fisher-McAuley, G., Stanton, J., Jolton, J., & Gavin, J. (2003). Modeling the
relationship between work-life balance and organizational outcomes. Paper
presented ~at the Annual Conference of the Society for Industrial
Organisational Psychology. 1-26. Diakses dari
https.//www.researchgate.net/profile/Jefirey-Stantons:
2/publication/260516221 Modeling_the 'Relationship. between/ WorkLife
_Balance_and_@rganizational~ Outcomes/links/02e7e53177cbe062aa000
000/Madeling4he-<Relationship-between-Werk-Life-Balance-and-
Organizational-Outcomes. pdf

Ganapathi, I. M. D., & Gilang, A.(2016). Pengaruh work-life balance terhadap
kepuasan kerja karyawan (Studi pada PT. Bio Farma Persero). Ecodemica,
Vol. AV No.1. Diakses dari
https://ejournal.bsi.ac.id/ejurnal/index.php/ecodemica/article/view/354/pdf

Gofur, A. (2018). Pengaruh Stres Kerja Terhadap Kepuasan Kerja Pegawai.
Jakarta

Greenhaus, J.H., Collins, K.M: & Shaw, J.D. (2003). The relation between work
family balance and quality of life. Journal of Vocational Behaviour, 63 510-
531. doi: 10.1016/S0001-8791(02)00042-8. Diakses dari
https://www.researchgate.net/publication/222543597 The relation betwe
en_work-family balance and Quality of Life

Griffin, R. W., & Moorhead, G. (2013). Organizational Behavior: Managing People
and Organizations (11th ed.). Mason, OH: Cengage Learning.

Guijarati, D.N., & Porter, D.C. (2009). Basics econometrics. Fifth edision. New
York: McGraw-Hill.

Gunawan, G., Nugraha, Y., Sulastiana, M., Harding, D. (2019). Reliabilitas dan
validitas konstruk work-life balance di Indonesia. Jurnal Penelitian dan
Pengukuran Psikologi,8(2). doi:10.21009/JPPP.082.05. Diakses dari
http://journal.unj.ac.id/unj/index.php/jppp/article/view/12652


https://psycnet.apa.org/record/2009-18896-008
https://psycnet.apa.org/record/2002-95014-382
https://www.researchgate.net/profile/Jeffrey-Stanton-
https://www.researchgate.net/profile/Jeffrey-Stanton-
https://www.researchgate.net/profile/Jeffrey-Stanton-2/publication/260516221_Modeling_the_Relationship_between_WorkLife_Balance_and_Organizational_Outcomes/links/02e7e53177cbe062aa000000/Modeling-the-Relationship-between-Work-Life-Balance-and-Organizational-Outcomes.pdf
https://www.researchgate.net/profile/Jeffrey-Stanton-2/publication/260516221_Modeling_the_Relationship_between_WorkLife_Balance_and_Organizational_Outcomes/links/02e7e53177cbe062aa000000/Modeling-the-Relationship-between-Work-Life-Balance-and-Organizational-Outcomes.pdf
https://www.researchgate.net/profile/Jeffrey-Stanton-2/publication/260516221_Modeling_the_Relationship_between_WorkLife_Balance_and_Organizational_Outcomes/links/02e7e53177cbe062aa000000/Modeling-the-Relationship-between-Work-Life-Balance-and-Organizational-Outcomes.pdf
https://www.researchgate.net/profile/Jeffrey-Stanton-2/publication/260516221_Modeling_the_Relationship_between_WorkLife_Balance_and_Organizational_Outcomes/links/02e7e53177cbe062aa000000/Modeling-the-Relationship-between-Work-Life-Balance-and-Organizational-Outcomes.pdf
https://www.researchgate.net/publication/222543597_The_relation_between_work-family_balance_and_Quality_of_Life
https://www.researchgate.net/publication/222543597_The_relation_between_work-family_balance_and_Quality_of_Life
https://doi.org/10.21009/JPPP.082.05
http://journal.unj.ac.id/unj/index.php/jppp/article/view/12652

52

Hair, J.F., Black, W.J., Babin, B.J., & Anderson, R.E. (2010). Multivariate data
analysis. Englewood Cliff, NJ: Prentice Hall.

Handoko, H. 2007. Manajemen Personalia & Sumber Daya Manusia, Edisi Kedua.
Yogyakarta: BPFE UGM.

Hasibuan, M. S. P. (2018). Manajemen sumber daya manusia edisi revisi. Jakarta:
PT Bumi Aksara.

Hermawati, A., Purbaningsih, Y., Iwe, L., Junaedi, |., Wibowo, T. (2022). Motivasi
Kerja Terhadap Kinerja Tenaga Kesehatan Berbasis Implementasi
Kompetensi dan Komunikasi Organisasi. Jurnal Ekonomi & Syariah

https://www.researchgate.net/publication/222543597 The relation betwe
en_work-family=balance _and_Quality of-Life

Jobstreet. (2022, Juni 30). 73% Karyawan tidak puas dengan pekerjaan mereka.
Retrieved from . JobStreet.com: = https://www.jobsireet.co.id/id/career-
advice/article/#3-karyawan-tidak-puas-dengan-pekerjaan-mereka

Keputusan Gubernur Nomor 171 Tahun 2007 tentang Penetaan, Penetapan Batas
dan Luas Wilayah Kelurahan di Provinsi Daerah Khusus Ibukota Jakarta.
Diakses dari: Peraturan/Perundang-undangan - JDIHProvinsi DKI Jakarta

Keputusan Menteri Kesehatan Republik Indonesia No.
HK.01.07/MENKES/1128/2022 Tentang Standar Akreditasi Rumah Sakit

Kootahi, Z., Yazdani, N., Parsa, H., Erami, A., Bahrami, R. (2023). Professional
values and job satisfaction” neonatal -intensive care unit nurses and
influencing factors: A descriptive correlational study. International Journal
of Africa Nursing Sciences.

Kreitner, R., Kinicki, A. (2007). Organizational-behavior ed.2. New York: McGraw-
Hill

Kusnanto. (2019). Perilaku Caring Perawat Profesional

Lockwood, N... (2003). Work' life balance: Challenges and solutions. SHRM
Research, Research Quarterly, - 1=10.

Lu, H., Zhao, Y., While, A. (2019). Job satisfaction among hospital nurses: A
literature review. International Journal of Nursing Studies.

Luthans, F. (2011). Organizational behavior : An evidence-based approach 12th
edition. New-York: McGraw-Hill.

Mane, G., Siregar, H., Batubara, K., Yunita; S., Hati, Y., Armiyati, Y. 2023. Praktik
Keperawatan: Konsep Dasar dan Implementasi. Yogyakarta: Madani
Berkah Abadi

Maslichah., Intan, N., dan Hidayat, K. (2017). Pengaruh work-life balance dan
lingkungan kerja terhadap kepuasan kerja karyawan: Studi pada perawat
RS Lavalette Malang Tahun 2016. Jurnal Administrasi Bisnis, 49(1), 60-
68). Diakses dari
http://administrasibisnis.studentjournal.ub.ac.id/index.php/jab/article/view/
1895


https://www.researchgate.net/publication/222543597_The_relation_between_wor
https://www.researchgate.net/publication/222543597_The_relation_between_wor
https://www.researchgate.net/publication/222543597_The_relation_between_work-family_balance_and_Quality_of_Life
https://www.jobstreet.co.id/id/career-advice/article/73-karyawan-tidak-puas-dengan-pekerjaan-mereka
https://www.jobstreet.co.id/id/career-advice/article/73-karyawan-tidak-puas-dengan-pekerjaan-mereka
https://jdih.jakarta.go.id/dokumen/detail/13361

53

Parkes, L. P., dan Langford, P. H. (2008). Work life balance or work life aligment:
A test of the importance of work life balance for employee engagement and
intention to stay in organisations. Journal Of Management and
Organization. Vol. 14, Pp 267-284. DOI:10.5172/jm0.837.14.3.267.
Diakses melalui https://peopleology.co.nz/wp-
content/uploads/2020/07/Work-life_balance_or_work-life.pdf

Peraturan Menteri Kesehatan Nomor 26 Tahun 2019 Tentang Peraturan
Pelaksanaan Undang-Undang Nomor 38 Tahun 2014 Tentang
Keperawatan.

Peraturan Menteri Kesehatan Republik Indonesia No.4 Tahun 2018 Tentang
Kewajiban Rumah Sakit- dan Kewajiban Pasien. Diakses dari:
http://hukor.kemkes.ga.id/tuploads/proeduk_hukum/PMK_No._4 Th_2018_
ttg_Kewajiban_Rumah.Sakit_dan Kewajiban_Pasien_.pdf

Peraturan Menteri' Kesehatan Republik Indonesia Nomor 17 Tahun 2013 Tentang
Izin'dan Penyelenggaraan Praktik Perawat.

Pramudita, N. E. (2017). Pengaruh tipe keprubadian ekstrovert (extraversion) dan
employee engagement pada pro-social voice behaviour (Skripsi, Fakultas
Psikologi. Psikologi). Universitas Sanata Dharma, Yogyakarta. Diakses
dari https:/lrepository/usd.ac.id/11683/2/129114168 full.pdf

Puspitasari,1.H. (2020). Pengaruh dimensi work-life balance terhadap kinerja
karyawan melalui kepuasan kerja pada PT.Garam (Persero). Jurnal limu
Manajemen, 8(2). Diakses dari
https://ejournal.unesa.ac.id/index:php/jim/article/view/31899/28945

Rizany, Yakin., Rusydianur, Risnadi., Adawiyah, Fikri., Azhar. (2022). Faktor yang
Mempengaruhi Kepuasan Kerja Perawat Selama Pandemi Covid-19 di
Beberapa Rumah Sakit di Kalimantan Selatan. Jurnal Keperawatan dan
Kesehatan.

Robbins, S. P., & Judge, T. A. (2017). Organizational behavior. 17th Edition.
London: Pearson.

Robbins, S. P., &Judge, T. A. (2018). Essentials of organizational behavior: Global
Edition (14th ed.). Pearson

Salami, M., Kencana, P., Apriansyah, M., Agrasadya., lrawati, L. (2020).
Pengembangan SDM Rumah Sakit Dalam Menghadapi Era Globalisasi
dan Persaingan Bebas. Pamulang

Spector, P.E. (2022). Job satisfaction: From assessment to intervention. Third
Avenue, New York: Routledge.

Steen, S. L., Noe, R. A, Hollenbeck, J. R., Gerhart, B., & Wright, P. M. (2016).
Human Resource Management 4th ed. Canada: Mc-Graw Hill.

Sugiyono. (2015). Metode Penelitian Kuantitatif, Kualitatif dan R & D. Alfabeta.

Sunyoto, D. (2013). Manajemen dan pengembangan sumber daya manusia.
Yogyakarta: caps.


http://dx.doi.org/10.5172/jmo.837.14.3.267
http://dx.doi.org/10.5172/jmo.837.14.3.267
https://peopleology.co.nz/wp-content/uploads/2020/07/Work-life_balance_or_work-life.pdf
https://peopleology.co.nz/wp-content/uploads/2020/07/Work-life_balance_or_work-life.pdf
http://hukor.kemkes.go.id/uploads/produk_hukum/PMK_No._4_Th_2018_ttg_Kewajiban_Rumah_Sakit_dan_Kewajiban_Pasien_.pdf
http://hukor.kemkes.go.id/uploads/produk_hukum/PMK_No._4_Th_2018_ttg_Kewajiban_Rumah_Sakit_dan_Kewajiban_Pasien_.pdf
https://repository.usd.ac.id/11683/2/129114168_full.pdf

54

Sutarni., N. (2008). Hubungan Beban Kerja dengan Kepuasan Kerja Perawat
Pelaksana di Instalasi Rawat Inap Rumah Sakit Kanker Dharmais Jakarta.

Sutrisno, E. (2017). Manajemen sumber daya manusia edisi pertama . Jakarta:
Kencana.

Syahrum, & Salim. (2014). Metodologi Penelitian Kuantitatif. (R. Ananda,
Penyunt.) Bandung: Citapustaka Media.

Tama, I. P., & Hardiningtyas, D. (2017). Psikologi industri dalam perspektif sistem
industri. Malang: UB Press.

Undang-Undang Nomor 36 Tahun 2014 tentang Tenaga Kesehatan.

Wahyuni, Suroto, Wijayanto (2020). Hubungan Work Life Balance dan Lingkungan
Kerjo Non Fisik- Terhadap Kepuasan-Kerja Perawat di RSUD DR. R.
Soedjati Kabupaten Grobogan

Yunawati, Sakka, & Risna (2017). Pengaruh Work Life Balance Terhadap
Kepuasan Kerja Perawat Pada Tenaga Kerja Perawat Di Badan Layanan
Umum Daerah (BLUD)-Rumah Sakit Konawe Selatan Tahun 2016

Zheng, C., Molineux,J., Mirshekary, S., & Scarparo, S. (2015). Developing
individual and organizational work-life balance strategies to improve
employee health and wellbeing. Employee Relation, 37(3), 354-379.
Retrievied from
https://www.researchgate.net/publication/276929960_ Developing_individu
al-and_organisational worklife-balance_ strategies to improve employe
e_health_and _wellbeing


https://www.researchgate.net/publication/276929960_Developing_individual_and_organisational_work-life_balance_strategies_to_improve_employee_health_and_wellbeing
https://www.researchgate.net/publication/276929960_Developing_individual_and_organisational_work-life_balance_strategies_to_improve_employee_health_and_wellbeing
https://www.researchgate.net/publication/276929960_Developing_individual_and_organisational_work-life_balance_strategies_to_improve_employee_health_and_wellbeing
https://www.researchgate.net/publication/276929960_Developing_individual_and_organisational_work-life_balance_strategies_to_improve_employee_health_and_wellbeing

