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ABSTRAK

Penelitian ini bertujuan untuk mengetahui Analisis Tingkat mengenai Kepuasan
Kerja PT. THB Semarang. Sampel dalam penelitian ini berjumlah 34 orang
karyawan. Teknik Sampelnya menggunakan Teknik Sensus Sampling. Metode
Pengumpulan Data menggunakan Kuesioner. Hasil Penelitian menyatakan bahwa
kepuasan kerja pada karyawan PT. THB mendapatkan nilai 3,8 sehingga termasuk
dalam kategori puas. Artinya bahwa karyawan PT. THB tergolong puas bekerja hal
pekerjaan yang menantang, imbalan yang diterima, kondisi kerja dan rekan kerja di
PT. THB Semarang.

Kata Kunci : Analisis, Kepuasan Kerja, Karyawan, PT. THB.

ABSTRACT

This research aims to determine the level analysis of job satisfaction at PT. THB
Semarang. The sample in this research cansisted of 34 employees. The sample in
technique uses The Census Sampling Technique. Data collection Method uses
Questionnaires. The research results state that job satisfaction among employees of
PT. THB got a score of 3,8 so it is included in the satisfied category. This means that
employees of PT. THB is classified as satisfied working regarding the challenging
work, rewards received, working conditions and co workers at PT. THB Semarang.
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