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karyawan sehingga dapat menjalankan kebijakan baru di era yang tidak menentu 

ini.  

DAFTAR   PUSTAKA 

 

Badan   Pusat   Statistik.   (2021).   Statistik   Telekomunikasi   Indonesia   2021.   
Jakarta:Badan Pusat Statistik. Retrieved from   
https://www.bps.go.id/publication/2022/09/07/bcc820e694c537ed3ec131b
9/statistik-telekomunikasi-indonesia-2021.html  

Bakker,   A.   B.,   &   Leiter,   M.   P.   (2010).   Work   Engagement   A   Handbook   
of   Essential   Theory and Research. New   York:   Taylor   &   Francis   e-
Library.   doi:https://doi.org/10.4324/9780203853047 

Budiharto,   S.,   Himam,   F.,   Riyono,   B.,   &   Fahmi,   A.   (2019).   Membangun   
Konsep   Organisasi   Autentik   :   Kajian   Meta-Etnografi.   Buletin   
Psikologi,   27(2). 

Carlo,   A.,   Corso,   L.,   Carluccio,   F.,   Colledani,   D.,   &   Faico,   A.   (2020).   
Positive   Supervisors   Behavior   and   Employee   Performance   :   The   
Serial   Mediation   of   Workplace   Spirituality   and   Work   Engagement.   
Original   Research,   11.   doi:10.3389/fpsyg.2020.01834 

DeRue,   D.   S.,   Ashford,   S.   J.,   &   Myers,   C.   G.   (2012).   Learning   Agility   
:   In   Search   of   Conceptual   Clarity   and   Theoritical   Grounding.   
Industrial   and   Organizational   Psychology,   5. 

Effendy,   N.,   &   Widhianingtanti,   L.   T.   (2020).   Peran   Meaning   dan   
Personal   Growth   Initiative   (PGI)   pada   Pandemi   Covid-19   (Tatanan   
Dunia   Baru).   Buletin   Psikologi,   28(2). 

Gallup.   (2022).   State   of   The   Global   Workplace   2022   Report.   Washington   
D.C:   Gallup   Press.   Retrieved   from   
https://www.gallup.com/workplace/349484/state-of-the-global-
workplace.aspx? 

Gravett,   L.   S.,   &   Caldwell,   S.   A.   (2016).   Learning   Agility   :   The   Impact   
on   Recruitment   and   Retention.   New   York:   Palgrave   Macmillan. 

Kahn,   W.   (1990).   Psychological   Conditions   of   Personal   Engagement   and   
Disengagement   at   Work.   Academy   o   Management   Journal,   33(4).   
doi:https://doi.org/10.2307/256287 

Lombardo,   M.   M.,   &   Eichinger,   R.   W.   (2000).   High   Potentials   as   High   
Learners.   Human   Resource   Manamenet,   39(4). 

Madyaratri,   M.,   &   Izzati,   U.   (2021).   Perbedaan   Work   Engagement   Ditinjau   
Dari   Masa   Kerja   Pada   Karyawan   Bagian   Produksi.   Jurnal   Penelitian   
Psikologi,   8(3).   Retrieved   from   
https://ejournal.unesa.ac.id/index.php/character/article/view/41162 

Merisa.   (2022,   Mei   20).   Meningkatnya   Eksistensi   Transformasi   Digital   
akibat   Pandemi   Covid-19.   Retrieved   November   1,   2022,   from   



13 
 
 

 
 

feb.ugm.ac.id:   https://feb.ugm.ac.id/id/berita/3618-meningkatnya-
eksistensi-transformasi-digital-akibat-pandemi-covid-19 

Millar,   C.,   Groth,   O.,   &   Mahon,   J.   (2018).   Management   Innovation   in   
a   VUCA   World   :   Challenges   and   Recommendation.   California   
Management   Review,   61(1). 

Nuridzni,   Y.,   Yogaswara,   B.,   &   Litasari.   (2017).   Perancangan   Program   
Employee   Engagement   Guna   Meningkatkan   Organizational   
Performance   dengan   Framework   APS   Employee   Engagement   di   
PT   XYZ   (PERSERO).   e-Proceeding   of   Engineering,   4(3).   Retrieved   
from   
https://openlibrary.telkomuniversity.ac.id/pustaka/files/137438/jurnal_epro
c/perancangan-program-employee-engagement-guna-meningkatkan-
organisational-performance-menggunakan-framework-aps-employee-
engagement-model-di-pt-xyz-persero.pdf 

Riswan,   A.   A.,   Salsabila,   C.,   Mulya,   D.   P.,   &   Saputra,   N.   (2021).   
Innovative   Work   Behavior   pada   Pegawai   di   DKI   Jakarta   :   
Pengaruh   Learning   Agility,   Work   Engagement,   dan   Digital   
Readiness.   Studi   Ilmu   Manajemen   dan   Organisasi   (SIMO),   2(2). 

Santoso,   A.   M.,   &   Yuzarion.   (2021).   Analysis   of   Learning   Agility   in   
The   Performance   of   Achievement   Teachers   in   Yogyakarta.   Jurnal   
Pedagogik,   8(1).   Retrieved   from   
https://ejournal.unuja.ac.id/index.php/pedagogik 

Saputra,   N.,   Abdinagoro,   S.   B.,   &   Kuncoro,   E.   A.   (2018).   The   Mediating   
Role   of   Learning   Agility   on   the   Relationship   between   Work   
Engagement   and   Learning   Culture.   Social   Sciences   &   Humanities,   
26.   Retrieved   from   
https://www.researchgate.net/publication/327039886_The_Mediating_Rol
e_of_Learning_Agility_on_the_Relationship_between_Work_Engagement
_and_Learning_Culture 

Schaufeli,   W.   (2012).   Work   Engagement.   What   Do   We   Know   and   
Where   Do   We   Go?   Work   Engagement   in   Everyday   Life,   
Bussiness,   and   Academia.   Romanian   Journal   of   Applied   
Psychology,   14(1).   Retrieved   from   
https://www.researchgate.net/publication/230580677_Work_Engagement
_What_Do_We_Know_and_Where_Do_We_Go_Work_Engagement_in_
Everyday_Life_Business_and_Academia 

Schaufeli,   W.,   &   Bakker,   A.   (2004).   UWES   :   Utrecht   Work   Engagement   
Scale.   Preliminary   Manual.   Retrieved   from   
https://www.wilmarschaufeli.nl/publications/Schaufeli/Test%20Manuals/Te
st_manual_UWES_English.pdf 

Setyawan,   E.   J.   (2017,   Maret   3).   VUCA   -   Leadership   Challenges.   
Retrieved   November   21,   2022,   from   Passionate   About   HR:   
10.3389/fpsyg.2020.01834 

Shabrina,   I.   T.,   &   Mardiawan,   O.   (2017).   Studi   Deskriptif   Work   
Engagement   pada   Karyawan   PT.   Silkargo   Indonesia   Cabang   



14 
 
 

 
 

Bandung   Divisi   Marketing   dan   Operasional.   Prosiding   Psikologi,   
3(2). Retrieved from   
https://karyailmiah.unisba.ac.id/index.php/psikologi/article/view/7245 

Sidharta,   I.   (2018).   Validation   on   Utrecht   Work   Engagement   Scale   :   
Multisample   and   Multi   Secrots   Analysis.   Konfigensi,   6(2).   
doi:https://doi.org/10.56457/jimk.v6i2.53.https://jurnal.dim-
unpas.web.id/index.php/JIMK/article/view/53 

Sulismadi,   Sulistyowati,   T.,   &   Vinedal,   A.   (2021).   Peran   Supervisor   
Dalam   Menjaga   Etos   Kerja   Karyawan   PT.   Aneka   Jasa   Teknik   
Group   Gresik.   Jurnal   Sosiologi   Nusantara,   7(1).   
doi://doi.org/10.33369/jsn.7.1.77-88 

Wardhani,   N.   S.,   Sulastiana,   M.,   &   Ashriyana,   R.   (2022).   Adaptasi   Alat   
Ukur   Learning   Agility   pada   Karyawan   untuk   Meningkatkan   
Oranizational   Agility   :   Versi   Bahasa   Indonesia.   Psikologika,   27(2).   
doi:10.20885/psikologika.vol27.iss2.art4 

Warner,   B.   (2018).   Technical   Report   :   A   Guide   for   Learning   about   
Learning   Agility.   EASI   Consult,   3(9). 

Wilis,   A.   P.,   Angelina,   S.,   &   Zamralita.   (2023).   Gambaran   Keterikatan   
Kerja   Pada   Karyawan   Swasta   Ditinjau   Dari   Karakteristik   Personal.   
Jurnal   Ilmiah   Psikologi   Terapan,   12(1).   Retrieved   from   
https://journal.untar.ac.id/index.php/phronesis/article/view/23591/14330 

 

 

 

 

 

 


