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MOTTO 

 

“Therefore do not worry about tomorrow, for tomorrow will worry about itself. 

Each day has enough trouble of its own.” 

 

(Matthew 6:34) 

 

 

“Happiness and freedom begin with a clear understanding of one principle. 

Something are within your control and something are not.” 

 

(Epictetus, Greek Stoic Philosopher) 

 

 

“Sebaik-baiknya skripsi adalah skripsi yang selesai.” 
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ABSTRAK 

Di era modern, perusahaan memiliki demand agar work engagement 
karyawan baik. Melalui wawancara dan observasi pada salah satu CV “X” industri 
FMCG ditemukan permasalahan work engagement. Sebagian besar penelitian 
menemukan bahwa psychological capital secara positif terkait dengan kinerja 
karyawan yang mencakup work engagement. Penelitian ini bertujuan untuk 
menguji hubungan antara psychological capital dengan work engagement pada 
karyawan di CV “X”. Metode yang digunakan adalah quota sampling terhadap 65 
karyawan di CV “X”. Penelitian ini memakai alat ukur Utrecht Work Engagement 
Scale yang berbentuk rating scale dan Skala Psychological Capital yang 
berbentuk skala Likert dengan korelasi Rank Spearman sebagai teknik analisa 
datanya. Hasil penelitian memperlihatkan hubungan yang signifikan serta 
korelasi positif antara work engagement dengan psychological capital (r=0.291**, 
p<0.05). Apabila karyawan memiliki psychological capital positif, maka semakin 
positif juga work engagement yang dihasilkan, begitupula sebaliknya. 
Perusahaan disarankan menentukan metode dan strategi yang tepat untuk 
mengelola work engagement serta psychological capital. 

Kata kunci: work engagement, psychological capital, industri FMCG 
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ABSTRACT 

In the modern era, companies demand good work engagement from their 

employees. Through interviews and observations conducted at one of the FMCG 

industry's companies, CV “X”, work engagement problems were found. Most 

studies have found that psychological capital is positively related to employee 

performance, including work engagement. This study aims to test the relationship 

between psychological capital and work engagement among employees at CV 

“X”. The method used was quota sampling of 65 employees at CV “X”. This study 

used the Utrecht Work Engagement Scale, which is in the form of a rating scale, 

and the Psychological Capital Scale, which is in the form of a Likert scale, with 

Spearman Rank correlation as the data analysis technique. The results of the 

study show a significant relationship and positive correlation between work 

engagement and psychological capital (r=0.291**, p<0.05). If employees have 

positive psychological capital, their resulting work engagement will also be more 

positive, and vice versa. The company is recommended to determine the 

appropriate method and strategy for managing work engagement and 

psychological capital. 

Keywords: work engagement, psychological capital, FMCG industry 


