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ABSTRAK 

 

Penelitian ini bertujuan untuk menguji hubungan antara meaningful work dengan 

burnout pada tenaga kesehatan di Puskesmas Pusat Damai. Penelitian ini 

merupakan studi populasi dengan 38 tenaga kesehatan sebagai responden. 

Variabel meaningful work diukur menggunakan skala Working and Meaning 

Inventory (WAMI) sedangkan variabel burnout diukur menggunakan skala 

Maslach-Trisni Burnout Inventory (M-TBI) yang sudah diadaptasi dan diuji validitas 

serta reliabilitasnya. Rank Spearman digunakan sebagai teknik analisis data 

dalam penelitian ini. Hasil analisis memperoleh nilai koefisien korelasi r = -0,110 

dengan nilai signifikansi p = 0,511 (p>0,05) yang menunjukan bahwa hipotesis 

pada penelitian ini ditolak. Artinya tidak terdapat hubungan negatif antara 

meaningful work dengan burnout pada tenaga kesehatan di Puskesmas Pusat 

Damai. 

Kata Kunci : meaningful work, burnout, tenaga kesehatan  
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ABSTRACT 

 

This study aims to examine the relationship between meaningful work and burnout 

in health workers at Puskesmas Pusat Damai. This research is a population study 

with 38 health workers as respondents. Meaningful work variable were measured 

using the Working and Meaning Inventory (WAMI) scale while the burnout variable 

were measured using the Maslach-Trisni Burnout Inventory (M-TBI) scale which 

has been adapted and tested for validity and reliability. Rank Spearman was used 

as a data analysis technique in this study. Results of the analysis obtained a 

correlation coefficient value of r = -0.110 with a significance value of p = 0.511 

(p>0.05) which indicates that the hypothesis in this study is rejected. This means 

that there is no negative relationship between meaningful work and burnout in 

health workers at the Puskesmas Pusat Damai. 

Keyword :  meaningful work, burnout, health workers 

 

  


