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LAMPIRAN 

LAMPIRAN A. SKALA LIKERT PENELITIAN 
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LAMPIRAN A.1 SKALA BURNOUT 
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LAMPIRAN A.2 SKALA EMPLOYEE ENGAGEMENT 
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LAMPIRAN B. DATA PENELITIAN 

LAMPIRAN B.1 DATA PENELITIAN SKALA VARIABEL BURNOUT 

No. 

subyek 

Nomor Item 

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 

1 2 0 5 4 3 6 3 4 6 2 1 1 5 1 5 2 4 1 4 1 6 1 

2 2 0 5 1 0 6 3 0 6 1 0 5 4 2 5 1 5 2 5 1 5 3 

3 1 0 4 2 1 5 0 0 6 0 0 5 2 0 5 0 2 1 3 0 4 2 

4 2 0 4 0 0 4 0 0 4 0 0 4 2 0 3 0 4 0 4 0 6 2 

5 3 0 6 2 2 6 1 1 6 1 3 5 5 1 3 3 5 3 4 2 6 3 

6 2 0 4 1 1 6 0 0 4 0 0 0 5 2 2 1 1 1 3 1 4 4 

7 5 3 6 4 3 6 5 3 5 3 5 4 4 3 3 3 4 3 6 4 6 4 

8 3 0 5 1 0 5 1 0 5 2 0 5 4 2 2 2 0 2 4 3 3 3 

9 4 0 5 4 3 6 5 0 5 3 0 2 0 1 4 0 4 3 0 0 0 0 

10 3 0 4 0 4 6 3 0 5 0 0 4 3 0 5 0 4 0 3 0 2 0 

11 3 0 6 3 3 5 3 0 6 3 1 5 5 3 3 3 4 2 6 2 6 3 

12 3 1 4 4 3 6 4 1 6 3 3 5 4 3 4 3 5 3 2 3 4 3 

13 3 0 5 1 2 6 1 0 6 2 0 5 2 1 5 3 5 2 5 1 6 2 

14 4 0 6 0 3 6 0 0 5 0 0 1 0 0 0 0 5 0 5 0 5 0 

15 4 0 3 5 4 6 0 0 5 3 0 5 5 2 5 5 4 5 5 2 4 2 

16 3 0 5 3 2 5 3 2 6 1 0 3 4 1 5 1 5 1 5 3 5 4 

17 4 1 5 3 4 6 4 2 5 3 2 5 3 3 4 3 4 3 5 3 6 3 

18 3 0 6 0 0 6 5 0 5 0 0 4 2 0 4 0 3 0 6 0 6 4 

19 4 0 2 4 0 5 3 0 5 3 0 5 4 3 4 4 5 3 2 2 2 4 

20 4 0 4 3 2 5 3 0 6 1 0 4 4 1 5 3 4 3 5 1 5 3 

21 2 0 4 1 1 4 4 3 5 3 1 3 3 3 5 3 5 3 4 2 4 2 

22 2 0 5 1 1 1 4 3 5 0 0 5 0 3 5 0 5 0 3 0 5 1 

23 3 0 5 3 3 3 5 4 5 4 2 5 4 2 5 4 5 4 5 3 3 5 

24 1 0 3 1 1 1 0 0 5 1 0 5 5 0 4 1 5 3 3 0 1 0 

25 1 0 1 0 0 2 0 0 4 0 0 2 1 0 3 0 2 0 2 0 0 2 

26 3 0 2 2 4 2 3 0 4 0 0 3 3 3 3 3 5 1 0 1 3 3 

27 5 1 2 6 6 1 5 0 5 4 0 5 5 1 4 6 2 6 2 6 2 1 

28 3 1 2 3 4 4 3 2 5 2 2 4 5 2 3 1 5 3 3 3 1 4 

29 5 5 2 5 5 5 5 5 0 5 4 5 4 5 5 4 4 5 1 4 3 3 

30 3 0 1 1 3 0 0 1 1 1 0 1 3 0 3 1 0 0 2 1 2 2 

31 2 0 1 2 0 4 1 0 1 1 1 5 1 0 5 2 4 1 2 2 0 2 

32 3 0 3 3 3 1 6 0 1 3 0 0 0 3 3 3 1 3 1 0 3 3 

33 1 0 3 2 1 4 0 0 1 1 0 4 3 1 2 1 3 1 3 1 1 2 

34 4 0 1 3 0 5 4 0 1 3 1 3 4 3 5 3 4 4 2 0 3 5 

35 3 0 3 0 0 6 0 0 1 0 0 2 6 0 0 0 0 0 2 0 2 1 

36 3 0 2 2 1 6 1 1 5 0 0 5 5 2 5 3 4 4 2 1 3 3 
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LAMPIRAN B.2 DATA PENELITIAN SKALA EMPLOYEE ENGAGEMENT 

No. 

subyek 

Nomor Item 

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 

1 6 6 6 6 6 5 6 6 6 6 6 5 6 6 5 6 6 

2 6 6 6 6 5 1 4 6 4 4 3 5 5 5 3 5 3 

3 5 6 6 4 3 4 5 6 5 4 6 5 4 5 6 6 6 

4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 3 3 

5 3 5 2 5 5 4 4 6 5 5 4 6 6 5 3 5 5 

6 6 6 6 6 6 4 6 6 6 6 6 6 6 6 4 5 4 

7 3 3 3 3 4 3 3 3 3 3 3 3 3 2 3 3 3 

8 6 6 6 6 6 6 6 6 6 6 6 6 6 6 6 4 5 

9 1 6 6 6 5 3 6 6 6 6 6 6 6 6 6 6 6 

10 5 5 6 6 6 3 5 6 5 5 6 5 6 5 3 4 4 

11 4 4 5 5 5 5 4 6 5 6 4 4 5 5 6 4 4 

12 4 5 3 4 4 4 4 3 4 4 4 5 4 4 4 3 3 

13 5 5 5 5 5 4 5 5 3 5 5 6 6 6 5 5 5 

14 6 6 6 5 6 6 3 6 6 6 6 6 6 6 0 6 6 

15 5 5 5 5 4 5 5 5 4 3 5 6 5 5 3 4 4 

16 5 5 6 6 6 5 5 6 6 5 6 6 6 6 6 5 5 

17 4 3 4 3 3 4 3 3 3 3 3 3 4 4 3 3 3 

18 6 6 6 6 6 0 6 6 6 6 6 6 6 6 6 3 3 

19 5 5 4 5 4 5 5 6 5 5 5 6 6 6 5 6 6 

20 6 6 5 6 6 5 6 6 6 5 6 6 6 6 6 6 6 

21 5 5 5 5 4 5 5 5 5 4 4 4 5 5 4 5 5 

22 4 5 5 5 5 4 5 5 5 6 6 5 5 5 4 4 3 

23 3 3 5 4 3 6 4 4 4 4 6 4 4 4 4 4 4 

24 6 6 6 6 6 3 6 6 6 5 6 6 6 5 3 1 1 

25 6 6 6 6 6 4 6 6 6 6 6 6 6 6 6 6 6 

26 6 6 3 3 6 3 6 6 6 6 3 6 6 6 6 3 3 

27 1 1 3 2 0 1 1 1 0 0 6 0 0 0 0 3 3 

28 4 4 5 4 3 3 4 4 4 3 5 4 5 3 4 4 4 

29 5 5 5 5 5 6 5 5 5 4 6 5 5 5 5 6 5 

30 6 6 6 6 6 5 6 6 6 6 6 6 6 6 6 6 5 

31 6 6 4 5 5 4 5 5 4 4 5 4 4 5 3 4 4 

32 6 6 6 6 6 6 6 6 6 6 6 6 6 6 6 6 6 

33 5 5 5 5 5 4 5 5 5 5 4 3 5 5 3 4 4 

34 4 3 2 3 2 3 4 3 3 3 3 4 4 2 3 2 2 

35 4 4 3 6 6 0 6 5 5 5 5 5 5 5 5 0 0 

36 5 4 5 4 5 1 4 6 5 5 4 4 4 5 4 5 5 
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LAMPIRAN C. UJI ASUMSI 

LAMPIRAN C.1 UJI NORMALITAS 

 

NPar Tests 
 

One-Sample Kolmogorov-Smirnov Test 

 Burnout 

Employee 

Engagement 

N 36 36 

Normal Parametersa,b Mean 56.67 80.14 

Std. Deviation 18.172 16.905 

Most Extreme Differences Absolute .088 .149 

Positive .080 .098 

Negative -.088 -.149 

Test Statistic .088 .149 

Asymp. Sig. (2-tailed) .200c,d .043c 

a. Test distribution is Normal. 

b. Calculated from data. 

c. Lilliefors Significance Correction. 

d. This is a lower bound of the true significance. 

 

Graph 
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LAMPIRAN C.2 UJI LINEARITAS 

 

Curve Fit 
 

Model Description 

Model Name MOD_1 

Dependent Variable 1 Burnout 

Equation 1 Linear 

2 Quadratic 

3 Cubic 

Independent Variable Employee Engagement 

Constant Included 

Variable Whose Values Label Observations in Plots Unspecified 

Tolerance for Entering Terms in Equations .0001 

 

Case Processing Summary 

 N 

Total Cases 36 

Excluded Casesa 0 

Forecasted Cases 0 

Newly Created Cases 0 

a. Cases with a missing value in any 

variable are excluded from the 

analysis. 

 

Variable Processing Summary 

 

Variables 

Dependent Independent 

Burnout 

Employee 

Engagement 

Number of Positive Values 36 36 

Number of Zeros 0 0 

Number of Negative Values 0 0 

Number of Missing Values User-Missing 0 0 

System-Missing 0 0 
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LAMPIRAN C.3 UJI HIPOTESIS 
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LAMPIRAN D. KATEGORISASI TINGKATAN VARIABEL 

LAMPIRAN D.1 Kategorisasi Variabel Burnout Pada Responden Penelitian 

Secara Empirik 

 

 

LAMPIRAN D.2 Kategorisasi Variabel Employee Engagement Responden 

Penelitian Secara Empirik 
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LAMPIRAN E. SURAT IJIN PENELITIAN 

 

 



61 

 

 
 

 
 

 

 

 

 

 

 

 



62 

 

 
 

LAMPIRAN F. BUKTI ANTIPLAGIASI 
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