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ABSTRAK 

Penelitian ini bertujuan untuk mengetahui hubungan antara employee 
engagement dengan burnout pada karyawan kontrak di PT. X. Penelitian ini 

menggunakan studi populasi dengan menggunakan subjek sebanyak 36 
responden. Penelitian ini menggunakan teknik analisis korelasi product moment. 
Skala yang digunakan dalam penelitian ini ada dua yaitu skala burnout dan skala 
employee engagement. Hasil koefisien korelasi sebesar nilai rxy= -0,408 dengan 
nilai signifikan (p<0,05), yang menujukkan bahwa adanya hubungan negatif yang 
signifikan antara employee engagement dengan burnout. Hal ini, disimpulkan 

bahwa hipotesis yang diajukan peneliti dapat diterima. Artinya, semakin tinggi 
employee engagement maka semakin rendah burnout pada karyawan begitu juga 
sebaliknya. 
 
Kata kunci: employee engagement, burnout, karyawan kontrak 
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ABSTRACT 

This study aims to determine the relationship between employee engagement and 
burnout among contract employees at PT. X. This study used a population study 
using 36 respondents as subjects. There are two scales used in this study, namely 
the burnout scale and the employee engagement scale. This study uses product 
moment correlation analysis techniques. The result of the correlation coefficient 
was rxy = -0.408 with a significant value (p <0.05), which indicates that there is a 
significant negative relationship between employee engagement and burnout. In 
this case, it can be concluded that the hypothesis proposed by the researcher is 
acceptable. That is, the higher the employee engagement, the lower the employee 
burnout and vice versa. 
 

Keywords: employee engagement, burnout, contract employees 
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