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ABSTRAK

Penelitian ini bertujuan menginvestigasi komitmen, upaya, penyesuaian, tantangan
dan peluang implementasi whistleblowing pada Pemda di wilayah Jawa Tengah.
Penelitian ini menggunakan metode kualitatif dengan teknik pengumpulan data
berupa wawancara kepada 12 orang informan. Hasil penelitian menunjukkan bahwa
komitmen dan upaya Pemda diwujudkan melalui serangkaian kegiatan politis,
teknis, dan pendekatan budaya. Pemda berupaya melakukan advokasi, menetapkan
Peraturan Kepala Daerah, menyediakan mekanisme whistleblowing system berbasis
teknologi informasi, benchmarking, menyediakan perlindungan pelapor,
menyelenggarakan pelatihan dan sosialisasi. Penyesuaian, tantangan, dan peluang
dipengaruhi oleh symbolic carrier dan material carrier. Peluang implementasi
whistleblowing yaitu tersedianya dukungan peraturan, antusiasme pihak eksternal
Pemda dalam melakukan whistleblowing, keberadaan KPK. Tantangan yang
dihadapi Pemda yaitu adanya riwayat oknum pimpinan non aktif yang terjerat OTT
KPK, kecenderungan pihak internal Pemda melakukan whistleblowing pada pihak
atau instansi lain, rendahnya pemanfaatan saluran whistleblower system, adanya
risiko aduan tidak ditindaklanjuti, sedikitnya jumlah auditor yang bersertifikasi
profesi bidang fraud, keterbatasan jumlah SDM pada Inspektorat Daerah
dibandingkan beban kerja, adanya kendala birokrasi, dan rendahnya antusiasme
pihak internal dalam melakukan whistleblowing. Rendahnya antusiasme dari pihak
internal disebabkan adanya budaya ewuh pakewuh dalam melaporkan rekan kerja,
kekhawatiran terungkapnya kerahasiaan identitas whistleblower, dan ketakutan
adanya tindakan balasan.

Kata kunci: whistleblowing, upaya, tantangan, peluang, Jawa Tengah.
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ABSTRACT

This study aims to investigate commitments, challenges, and opportunities of
implementing whistleblowing in local governments in Central Java. This study uses
a qualitative method with interviews as data collection techniques with 12
important participants. This study shows that the commitments of the local
governments are determined through political, technical, and cultural approaches.
The local government seeks to advocate, stipulate regional head regulation,
provide a mechanism for whistleblowing based on information technology,
benchmarking, provide protection for whistleblowers, and organize training and
socialization. Challenges and opportunities are influenced by symbolic and
material carriers. The opportunities are the availability of regulatory support, the
enthusiasm of the local government’s external parties in conducting
whistleblowing, and the existence of the Corruption Eradication Commission. The
challenges are the history of nonactive leaders who have been arrested by
Corruption Eradication Commissions, the tendency of internal local government
parties to whistle to other parties or agencies, the low utilization of whistleblower
system channels, the risk of whistleblowing not being followed up, the small number
of auditors certified in the field of fraud, the limited number of human resources at
Regional Inspectorate compared by the workload, bureaucratic obstacles, and the
low enthusiasm of internal parties in doing whistleblowing. The low enthusiasm of
internal parties is caused by ewuh pakewuh culture, fears of the whistleblower
identity being revealed, and fears of retaliation.

Kata kunci: whistleblowing, challenges, opportunities, Central Java.
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