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ABSTRAK 

Gaya kepemimpinan akan menentukan kediplinan kerja karyawan, Folkafe Coffee & 

Stories adalah salah satunya. Oleh karena itu peneliti tertarik untuk melihat hubungan 

gaya kepemimpinan dengan kediplinan kerja karyawan Folkafe Coffee & Stories. Untuk 

menemukan hubungan antara gaya kepemimpinan dan kedisiplinan kerja, penelitian 

dilakukan dengan metode kuantitatif. Populasi dalam penelitian adalah karyawan dan 

beserta atasan di Folkafe Coffee and Stories dengan jumlah 50 orang. Pengujian 

menggunakan menggunakan metode uji validitas, reliabilitas, analisis deskriptif statistik 

deskriptif dan uji normalitas. Teknis analisis data pada penelitian ini menggunakan 

analisis regresi linear sederhana. Penghitungan dilakukan satu kali yaitu Gaya 

Kepemimpinan Partisipatif terhadap Kedisiplinan Kinerja Karyawan Folkafe Coffee & 

Stories.   

Hasil penelitian menjelaskan bahwa: (1) Terdapat hubungan positif yang signifikan 

antara gaya kepemimpinan Partisipatif dengan kedisiplinan kerja karyawan Folkafe 

Coffee and Stories. Yang ditunjukkan dengan angka signifikan alpha 0,00 < 0,05 ada 

tabel model summary. Berdasarkan hasil analisis yang telah dilakukan di atas, maka 

hipotesis yang diajukan sebelumnya dapat diterima bahwa terdapat hubungan antara 

gaya kepemimpinan Partisipatif dengan kedisiplinan Kerja Karyawan. 

Kata kunci: Komunikasi Organisasi, Gaya Kepemimpinan, Gaya Kepemimpinan 

Partisipatif, Kedisiplinan Kerja, Regresi Linear Sederhana, Kinerja Karyawan 
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ABSTRACT 

Leadership style will determine employee work discipline, Folkafe Coffee & Stories is 

one of them. Researchers are therefore interested in looking at the relationship of 

leadership style with the work discipline of Folkafe Coffee & Stories employees.  

Testing uses validity test methods, reliability, descriptive statistical descriptive analysis 

and normality tests. Technical data analysis in this study uses simple linear regression 

analysis. The calculation is done once, namely Leadership Style towards the 

Performance Discipline of Folkafe Coffee & Stories Employees. This research aims to 

find out the relationship between leadership style and the work discipline of Folkafe 

Coffee & Stories employees in Semarang City. This research is quantitative research 

and uses data collection tools in the form of questionnaires. The population in the study 

was employees and superiors at Folkafe Coffee and Stories with 50 people. In 

accordance with the number of samples taken was 50 respondents. The results of the 

study explain that: (1) There is a significant positive relationship between leadership 

style and the work discipline of Folkafe Coffee and Stories employees. What is shown by 

the significant alpha number 0,00< 0.05 there is a summary model table. Based on the 

results of the analysis that has been carried out above, the previously proposed 

hypothesis is acceptable that there is a relationship between leadership style and 

Employee Work discipline.  

Keywords: Organizational Communication, Leadership Style, Work Discipline, Simple 

Linear Regression, Employee Performance Keywords: Leadership Style, Work 

Discipline, Simple Linear Regression 
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