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EFESUS 6: 18 

“Dalam segala doa dan permohonan. Berdoalah setiap waktu di dalam 

Roh dan berjaga-jagalah di dalam doamu itu dengan permohonan yang 

tak putus-putusnya untuk segala orang Kudus”  
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ABSTRAK 

Penelitian ini bertujuan untuk mengetahui apakah terdapat hubungan 

antara employability skills dengan kesiapan kerja pada fresh graduate di 

masa pandemi COVID-19. Hipotesis pada penelitian ini adalah ada 

hubungan positif antara employability skills dengan kesiapan kerja pada 

fresh graduate di masa pandemi COVID-19. Semakin tinggi employability 

skills seorang fresh graduate semakin tinggi pula kesiapan kerjanya, dan 

begitu pula sebaliknya. Subjek pada penelitian ini adalah fresh graduate 

dari Universitas Katolik Soegijapranata yang wisuda pada periode I dan 

periode II sebanyak 68 alumni. Alat ukur yang digunakan yaitu Skala 

Employability Skills dan Skala Kesiapan Kerja dengan model skala likert. 

Hasil analisis data menunjukkan bawa terdapat korelasi dengan rxy=0,827 ; 

p=0,00 (p>0,05) yang dihitung menggunakan analisis pengolahan data 

teknik korelasi pearson product moment. Dengan demikian maka hipotesis 

yang diajukan diterima, yang berarti bahwa terdapat hubungan positif dan 

sangat signifikan antara employability skills dengan kesiapan kerja fresh 

graduate di masa pandemi COVID-19. 

 

Kata kunci: employability skills, kesiapan kerja, lulusan baru 
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ABSTRACT 

This study aims to determine whether there is a relationship between 

employability skills and job readiness for fresh graduates during the COVID-

19 pandemic. The hypothesis in this study is that there is a positive 

relationship between employability skills and job readiness for fresh 

graduates during the COVID-19 pandemic. The higher the employability 

skills of a fresh graduate, the higher his work readiness, and vice versa. The 

subjects in this study were fresh graduates from Soegijapranata Catholic 

University who graduated in period I and period II as many as 68 alumni. 

The measuring instrument used is the Employability Skills Scale and the 

Job Readiness Scale with a Likert scale model. The results of data analysis 

showed that there was a correlation with rxy=0.827; p=0.00 (p> 0.05) which 

is calculated using data processing analysis Pearson product moment 

correlation technique. Thus, the proposed hypothesis is accepted, which 

means that there is a positive and very significant relationship between 

employability skills and the work readiness of fresh graduates during the 

COVID-19 pandemic. 

 

Keywords: employability skills, work readiness, fresh graduates 

 

 

 

 

 

 

 

 

 

 

 


