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ABSTRAK 

 
Penelitian ini bertujuan untuk mengetahui persepsi karyawan mengenai disiplin 

kerja, kinerja karyawan, dan pengaruh disiplin kerja terhadap kinerja karyawan. 

Sampelnya adalah karyawan bagian produksi PT. Kayu Mebel Indonesia berjumlah 

66 orang. Teknik sampelnya menggunakan proportional random sampling. Metode 

pengumpulan data menggunakan kuesioner. Hasil penelitian menyatakan disiplin 

kerja dan kinerja karyawan termasuk kategori tinggi. Disiplin kerja berpengaruh 

positif terhadap kinerja karyawan. 

Kata Kunci : disiplin, kerja, kinerja, karyawan 

 

 

 

ABSTRACT 

 

This study aims to determine employee perceptions of work discipline, employee 

performance, and the effect of work discipline on employee performance. The 

sample is employees of the production division of PT. Wood Furniture Indonesia 

totaled 66 people. The sampling technique used proportional random sampling. 

Methods of data collection using a questionnaire. The results of the study stated 

that work discipline and employee performance were in the high category. Work 

discipline has a positive effect on employee performance. 

Keywords: discipline, work, performance, employees 
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