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ABSTRAK

Tujuan dari penelitian ini adalah sebagai berikut untuk mengetahui pengaruh positif
time budget pressure terhadap Premature Sign Off. Untuk mengetahui pengaruh
negatif Locus Of Control Internal terhadap Premature Sign Off. Untuk mengetahui
pengaruh negatif kesadaran etis terhadap Premature Sign Off. Untuk mengetahui
pengaruh negatif komitmen organisasi terhadap Premature Sign Off. Untuk
mengetahui pengaruh negatif supervisi terhadap Premature Sign Off. Untuk
mengetahui pengaruh positif materialitas berpengaruh terhadap Premature Sign
Off. Populasi dalam penelitian ini adalah seluruh auditor yang bekerja pada KAP
di Semarang. Teknik pengambilan sampel dalam penelitian ini diperoleh dari
populasi penelitian dengan menggunakan metode purposive sampling. Kesimpulan
pada penelitian ini adalah time budget pressure tidak berpengaruh terhadap
Premature Sign Off. Locus Of Control Internal tidak berpengaruh terhadap
Premature Sign Off. Kesadaran Etis berpengaruh negatif terhadap Premature Sign
Off. Komitmen Organisasi tidak berpengaruh negatif terhadap Premature Sign Off.
Supervisi tidak berpengaruh negatif terhadap Premature Sign Off. Materialitas
berpengaruh tidak positif terhadap Premature Sign Off.

Kata Kunci: Time Budget Pressure, Locus Of Control Internal, Premature Sign
Off



ABSTRACT

The purpose of this study is as follows to determine the positive effect of time budget
pressure on Premature Sign Off. To determine the negative effect of Internal Locus
Of Control on Premature Sign Off. To determine the negative effect of ethical
awareness on Premature Sign Off. To determine the negative effect of
organizational commitment on Premature Sign Off. To determine the negative effect
of supervision on Premature Sign Off. To find out the positive effect of materiality
on premature sign off. The population in this study were all auditors who worked
at KAP in Semarang. The sampling technique in this study was obtained from the
research population using purposive sampling method. The conclusion in this study
is that time budget pressure has no effect on premature sign off. Internal Locus Of
Control has no effect on Premature Sign Off. Ethical Awareness has a negative
effect on Premature Sign Off. Organizational Commitment has no negative effect
on Premature Sign Off. Supervision has no negative effect on Premature Sign Off.
Materiality has no positive effect on Premature Sign Off.

Keywords: Time Budget Pressure, Internal Locus Of Control, Premature Sign Off
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