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ABSTRAK 

 

Penelitian ini bertujuan untuk mengetahui hubungan antara psychological capital 

dengan job performance karyawan milenial PT XYZ. Hipotesis ada hubungan positif 

antara psychological capital dengan job performance karyawan milenial PT XYZ. 

Subjek penelitian ini adalah karyawan milenial PT XYZ dengan kriteria karyawan 

PT.XYZ yang terlahir pada tahun 1977 – 2000 atau berusia 44 – 21 tahun. Jumlah 

keseluruhan subjek penelitian adalah 80 orang. Alat ukur yang digunakan yaitu skala 

job performance dan skala psychological capital. Teknik analisis data yang digunakan 

adalah korelasi product moment. Hasil penelitian menunjukkan korelasi yang sangat 

signifikan sebesar (rxy= 0.696 ,p< 0,05). Dengan demikian hipotesis yang diajukan 

diterima, sehingga disimpulkan bahwa ada hubungan positif antara psychological 

capital dengan job performance karyawan milenial PT XYZ. Hal ini menunjukan 

semakin tinggi psychological capital, maka semakin tinggi pula job performance 

karyawan milenial PT XYZ sehingga menciptakan job performance yang positif. 

 

Kata kunci : Job performance, Psychological capital 
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ABSTRACT 

 

This study aims to determine the relationship between psychological capital and job 

performance of millennial employees of PT XYZ. The hypothesis is that there is a 

positive relationship between psychological capital and job performance of millennial 

employees of PT XYZ. The subjects of this research are millennial employees of PT 

XYZ with the criteria for employees of PT. XYZ who were born in 1977 - 2000 or aged 

44 - 21 years. The total number of research subjects was 80 people. The measuring 

instrument used is the job performance scale and psychological capital scale. The 

data analysis technique used is product moment correlation. The results showed a 

very significant correlation of (rxy= 0.696, p<0.05). Thus, the proposed hypothesis is 

accepted, so it is concluded that there is a positive relationship between psychological 

capital and job performance of millennial employees of PT XYZ. This shows that the 

higher the psychological capital, the higher the job performance of PT XYZ's millennial 

employees, thus creating a positive job performance. 

 

Keywords: Job performance, Psychological capital
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