
47 
 

 
 

Daftar Pustaka 

Aidina, N. R., & Prihatsanti, U. (2017). Hubungan Antara Kepercayaan Terhadap Pemimpin 
Dengan Keterikatan Kerja Pada Karyawan PT Telkom Witel Semarang. Jurnal EMPATI 
6(4), 137–142. 
https://ejournal3.undip.ac.id/index.php/empati/article/viewFile/20002/18886 

Alfiah, J. (2013). Pengaruh Konflik Terhadap Kepuasan Kerja Melalui Kepercayaan. Jurnal 
Ilmu Manajemen, 1(1), 197-208. 
https://jurnalmahasiswa.unesa.ac.id/index.php/jim/article/viewFile/1507/1138 

Anggara, M. R., Sulindawati, N. L. G. E., Yasa N. P. (2020). Pengaruh Komitmen Organisasi, 
Sistem Pengendalian Internal, Moralitas Individu, dan Integritas Terhadap 
Kecenderungan Kecurangan (FRAUD) Pada Pengelolaan Keuangan Desa (Studi 
Empiris pada Desa Se-Kabupaten Buleleng). JIMAT (Jurnal Ilmiah Mahasiswa 
Akuntansi) Undiksha, 11(3), 573-584. 
https://ejournal.undiksha.ac.id/index.php/S1ak/article/view/27149/17232 

Anis, A., Rehman, K., Rehman, I., Khan, M. A., & Humayoun, A. A. (2011). Impact of 
organizational commitment on job satisfaction and employee retention in pharmaceutical 
industry. 5(17), 7316–7324. https://doi.org/10.5897/AJBM10.1296 

Bankole, E. T., & Ajagun, O. V. (2014). Psychological contract and organizational based self 
esteem as antecedents of organizational commitment among government workers in Ekiti 
State, Nigeria. International Journal of Research in Humanities and Social Studies, 1(2), 
24-33. http://www.ijrhss.ijrsset.org/pdf/v1-i2/4.pdf 

Branden, N. (1995). The Six Pillars of Self - Esteem. Bantam books. 
https://www.pdfdrive.com/download.pdf?id=184204672&h=9f536be047db3c1f2813ba50
af50640d&u=cache&ext=pdf 

Chung, Y. W., & Yang, J. Y. (2017). The Mediating Effects of Organization-based Self-esteem 
for the Relationships between Workplace Ostracism and Workplace Behaviors. 
https://doi.org/http://dx.doi.org/10.1108/BJM-06-2016-0130 Downloaded 

Coopersmith, S. (1967). The Antecedents of Self Esteem. United States of America: W. H. 
Freeman and Company. 

Faslah, R. (2010). Hubungan Antara Keterlibatan Kerja Dengan Turnover Intention Pada 
Karyawan PT. Garda Trimitra Utama, Jakarta. Jurnal Ilmiah Econosains, 8(2), 146-151. 
http://journal.unj.ac.id/unj/index.php/econosains/article/view/529/459 

Ferdian, A., Luturlean, B. S., Suchita, N. B., & Samsudin, A. (2020). Employees Turnover 
Intention in Indonesia : Do Intrinsic Motivation and Affective Commitment Can Overcome 
The Problem ? (24456), 24456–24470. https://www.researchgate.net/profile/Achmad-
Samsudin/publication/342712073_Employees_Turnover_Intention_in_Indonesia_Do_In
trinsic_Motivation_and_Affective_Commitment_Can_Overcome_The_Problem/links/5f0
3161145851550508dbf0e/Employees-Turnover-Intention-in-Indonesia-Do-Intrinsic-
Motivation-and-Affective-Commitment-Can-Overcome-The-Problem.pdf 

Geer, C. R. (2003). Strategic Human Resource Management. Retrieved from 
http://dspace.vnbrims.org:13000/jspui/bitstream/123456789/4407/1/Strategic Human 
Resource Management view.pdf 



48 
 

 
 

Gibson, J. L., Ivancevich, J. M., Donnelly, J. H., & Konopaske, R. (2012). Organization 
Behavior, Structure, Processes. Singapore: McGraw-Hill. 
https://dl.motamem.org/organizations_behavior_structure.pdf 

Gordon, J. R., & Hood, E. (2019). Organization-based self-esteem and work-life outcomes. 
https://doi.org/10.1108/PR-09-2019-0484 

Griffin, R. W., & Moorhead, G. (2014). Organizational Behavior. South-Western, Cengage 
Learning. 

Gutmann, P. (2016). Tackling Trends in Turnover. 25. Retrieved from 
https://www.mercer.com/content/dam/mercer/attachments/global/webcasts/gl-2016-
webcast-talent-tackling-trends-in-turnover-mercer.pdf 

Hardani, H., Andriani, H., Fardani, R. A., Ustiawaty, J., Utami, E. F., Sukmana, D. J., & 
Istiqomah, R. R. (2020). Metode Penelitian Kualitatif & Kuantitatif. Yogyakarta: Pustaka 
Ilmu. 
https://perpustakaan.gunungsitolikota.go.id/uploaded_files/temporary/DigitalCollection/Y
jU0ZDA0M2M0ZjE5ZWM0ZTk3NWI0MGJhYmI2YWYyNmM1YTFlNWE5Yg==.pdf 

Hayati, N. R. (2014). Komitmen Organisasional : Definisi , Antecedents , dan Isu-Isu Penelitian. 
Jurnal Manajemen Bisnis, 5(1), 112-127. 
https://journal.umy.ac.id/index.php/mb/article/download/777/919 

Indrayanto, A. (2012). Efek Pemediasian Kepercayaan terhadap Pengaruh Kepemimpinan 
Transformasional pada Komitmen Pegawai Satpol-PP di Eks Karesidenan Banyumas. 
Jurnal Aplikasi Manajemen, 10(2), 252-261.. 
http://download.garuda.kemdikbud.go.id/article.php?article=254123&val=6848&title=Efe
k%20Pemediasian%20Kepercayaan%20terhadap%20Pengaruh%20Kepemimpinan%2
0Transformasional%20pada%20Komitmen%20Pegawai%20Satpol-
PP%20di%20Eks%20Karesidenan%20Banyumas 

Indrayanto, A., & Nugroho, S. W. D. (2013). Pengaruh Pelatihan Terhadap Komitmen 
Organisasional Dengan Organization Based Self-Esteem Sebagai Variabel Pemediasi. 
Jurnal Performance , Bussines & Management, 18(2), 41–50. Retrieved from 
http://jp.feb.unsoed.ac.id/index.php/Performance/article/view/337 

Ingarianti, T. M. (2015). Pengembangan Alat Ukur Komitmen Organisasi. Jurnal RAP (Riset 
Aktual Psikologi Universitas Negeri Padang), 6(1), 80-91. 
http://ejournal.unp.ac.id/index.php/psikologi/article/download/6652/5211 

Lee, K., Carswell, J. J., & Allen, N. J. (2000). A meta-analytic review of occupational 
commitment: Relations with person- and work-related variables. Journal of Applied 
Psychology, 85(5), 799–811. https://doi.org/10.1037/0021-9010.85.5.799 

Ma’rufi, A. rahmat, & Anam, C. (2019). Faktor Yang Mempengaruhi Komitmen Organisasi. 
Prosiding Seminar Nasional Magister Psikologi Universitas Ahmad Dahlan, 442–446. 
http://www.seminar.uad.ac.id/index.php/snmpuad/article/viewFile/3458/788 

Maslow, A. H. (1943). A Theory of Human Motivation. Psychological Review, (13), 370–396. 
https://doi.org/doi:10.1037/h0054346 

Mayer, B. W., Fraccastoro, K. A., & Mcnary, L. D. (2007). The Relationship Among 
Organizational-Based Self-Esteem and Various Factors Motivating Volunteers. 36(2). 
https://doi.org/10.1177/0899764006296053 



49 
 

 
 

Meyer, J. P., & Jatalie J., A. (1997). Commitment in the Workplace Theory, Research, and 
Application. California: SAGE Publications, Inc. 
https://libgen.rocks/get.php?md5=6d514b54709833549b4479a817598b22&key=GDM2
LD8CC8S6WT8N 

Mowday, R. T., Porter, L. W., & Steers, R. M. (1982). Employee–Organization Linkages. The 
Psychology of Commitment, Absenteeism, and Turnover. Academic Press Inc. 
http://62.182.86.140/main/1109000/34034710b17ac6f42d6863df4f127195/Richard%20
T.%20Mowday%2C%20Lyman%20W.%20Porter%2C%20Richard%20M.%20Steers%2
0and%20Peter%20Warr%20%28Auth.%29%20-
%20Employee%E2%80%93Organization%20Linkages.%20The%20Psychology%20of
%20Commitment%2C%20Absenteeism%2C%20and%20Turnover-
Academic%20Press%20%281982%29.pdf 

Mowday, R. T., Steers, R. M., & Porter, L. W. (1979). The Measurement of Organizational 
Commitment. 247, 224–247. https://apps.dtic.mil/sti/pdfs/ADA057377.pdf 

Muis, M. R., Jufrizen, J., & Fahmi, M. (2018). Pengaruh Budaya Organisasi Dan Komitmen 
Organisasi Terhadap Kinerja Karyawan. Jesya (Jurnal Ekonomi & Ekonomi Syariah), 
1(1), 9–25. https://doi.org/10.36778/jesya.v1i1.7 

Pawestri, T. S., & Pradhanawati, A. (2018). Pengaruh Ketidakamanan Kerja, Keterlibatan 
Karyawan Dan Dukungan Organisasi Terhadap Kinerja Karyawan Dengan Komitmen 
Organisasional Sebagai Variabel Intervening Pada Karyawan Bagian Produksi Bulu Mata 
Palsu Pt. Cosmoprof Indokarya Di Kabupaten Banjarnegara. Jurnal Administrasi Bisnis, 
6(2), 80. https://doi.org/10.14710/jab.v6i2.19394 

Peng, J., Li, D., Zhang, Z., Tian, Y., Miao, D., Xiao, W., & Zhang, J. (2014). How can core self-
evaluations influence job burnout? The key roles of organizational commitment and job 
satisfaction. https://doi.org/10.1177/1359105314521478 

Pierce, J. L., & Gardner, D. G. (2004). Self-esteem within the work and organizational context: 
A review of the organization-based self-esteem literature. Journal of Management, 30(5), 
591–622. https://doi.org/10.1016/j.jm.2003.10.001 

Pierce, J. L., Gardner, D. G., Cummings, L. L., & Dunham, R. B. (1989). ORGANIZATION-
BASED SELF-ESTEEM : CONSTRUCT DEFINITION , MEASUREMENT , AND 
VALIDATION. 32(3). https://doi.org/10.2307/256437 

Potale, R., & Uhing, Y. (2015). Pengaruh Kompensasi Dan Stres Kerja Terhadap Kepuasan 
Kerja Karyawan Pada Pt. Bank Sulut Cabang Utama Manado. Jurnal Riset Ekonomi, 
Manajemen, Bisnis Dan Akuntansi, 3(1), 63–73. https://doi.org/10.35794/emba.v3i1.6567 

Ridlo, I. A. (2012). Turn Over Karyawan " Kajian Literatur ". Public Health Movement 
Publication. 
https://www.academia.edu/download/40648899/Turn_over_Karyawan_Kajian_Literatur.
pdf 

Satwari, T., Musadieq, M., & Afrianty, T. (2016). PENGARUH KOMITMEN ORGANISASIONAL 
TERHADAP TURNOVER INTENTION (Survei pada Karyawan Hotel Swiss-Belinn 
Malang). Jurnal Administrasi Bisnis S1 Universitas Brawijaya, 40(2), 177–186. 
http://download.garuda.kemdikbud.go.id/article.php?article=636202&val=6468&title=PE
NGARUH%20KOMITMEN%20ORGANISASIONAL%20TERHADAP%20TURNOVER%
20INTENTION%20Survei%20pada%20Karyawan%20Hotel%20Swiss-



50 
 

 
 

Belinn%20Malang 

Setiawan, Y. A., & Zamralita, Z. (2017). Gambaran Komitmen Organisasi Perusahaan Bidang 
Konstruksi PT. Xyz Di Jakarta Barat. Jurnal Muara Ilmu Sosial, Humaniora, Dan Seni, 
1(2), 79. https://doi.org/10.24912/jmishumsen.v1i2.975 

Sianipar, A. R. B., & Haryanti, K. (2014). HUBUNGAN KOMITMEN ORGANISASI DAN 
KEPUASAN KERJA DENGAN INTENSI TURNOVER PADA KARYAWAN BIDANG 
PRODUKSI CV. X. 13(1), 98–114. 
http://journal.unika.ac.id/index.php/psi/article/viewFile/281/272 

Sugiyono. (2013). METODE PENELITIAN KUANTITATIF, KUALITATIF, DAN R&D. Alfabeta. 

Tosun, N., & Ulusoy, H. (2017). The relationship of organizational commitment,job satisfaction 
and burnout on physicians and nurses?. Journal of Economics and Management, 28(2), 
90–111. https://doi.org/10.22367/jem.2017.28.06 

Vancouver, J. B., Millsap, R. E., & Peters, P. A. (1994). Multilevel Analysis of Organizational 
Goal Congruence. Journal of Applied Psychology, 79(5), 666–679. 
https://doi.org/10.1037/0021-9010.79.5.666 

Wahdaniah, W., Rahman, U., & Sulasteri, S. (2017). Pengaruh Efikasi Diri, Harga Diri Dan 
Motivasi Terhadap Hasil Belajar Matematika Peserta Didik Kelas X Sma Negeri 1 
Bulupoddo Kab. Sinjai. MaPan: Jurnal Matematika Dan Pembelajaran, 5(1), 68–81. 
https://doi.org/10.24252/mapan.2017v5n1a5 

Wahyudi, & Salam, R. (2020). Komitmen Organisasi (Kajian: Manajemen Sumber Daya 
Manusia). Tangerang Selatan: UNPAM PRESS. 
http://eprints.unpam.ac.id/8652/1/Buku%20Komitmen%20Organisasi.pdf 

Widodo, U. (2009). Pengaruh Kepercayaan Pada Atasan, Komitmen Organisasi Dan 
Kepuasaan Kerja Terhadap Produktivitas Karyawan. Fokus Ekonomi: Jurnal Ilmiah 
Ekonomi, 4(2), 24–39.  
http://www.ejournal.stiepena.ac.id/index.php/fe/article/viewFile/41/38 

Yao, T., Qiu, Q., & Wei, Y. (2019). Retaining hotel employees as internal customers: Effect of 
organizational commitment on attitudinal and behavioral loyalty of employees. 
International Journal of Hospitality Management, 76(March 2018), 1–8. 
https://doi.org/10.1016/j.ijhm.2018.03.018 

Yenti, V., & Yuniawan, A. (2012). ANALISIS PENGARUH MOTIVASI PERTUMBUHAN DAN 
ORGANIZATION-BASED SELF ESTEEM TERHADAP KINERJA KARYAWAN MELALUI 
KOMITMEN ORGANISASIONAL. 7, 1–12. 
http://eprints.undip.ac.id/65042/1/03_YENTI.pdf 

Yusuf, R. M., & Syarif, D. (2017). Komitmen Organisasi: Definisi, Dipengaruhi & 
Mempengaruhi. In Komitmen Organisasi (Definisi Dipengaruhi dan Mempengaruhi). 
https://books.google.com/books?hl=en&lr=&id=jZ5yDwAAQBAJ&oi=fnd&pg=PA3&dq=K
omitmen+Organisasi:+Definisi,+Dipengaruhi+%26+Mempengaruhi&ots=9uSMJqz1vk&s
ig=BtET093J2x7-T3kt0seaSz1V6pc 

Zulkarnain, & Hadiyani, S. (2014). Peranan Komitmen Organisasi dan Employee Engagement 
terhadap Kesiapan Karyawan untuk Berubah. Jurnal Psikologi, 41(1), 17. 
https://doi.org/10.22146/jpsi.6955 


	HUBUNGAN ANTARA HARGA DIRI DALAM KONTEKS ORGANISASI DENGAN KOMITMEN ORGANISASI PT. IRJ JAKARTA
	HALAMAN PENGESAHAN
	PERNYATAAN BEBAS PLAGIASI
	HALAMAN PERSEMBAHAN
	UCAPAN TERIMAKASIH
	DAFTAR ISI
	DAFTAR TABEL
	DAFTAR LAMPIRAN
	ABSTRAK
	ABSTRACT
	BAB 1 PENDAHULUAN
	1.1. Latar Belakang Masalah
	1.2. Tujuan Penelitian
	1.3. Manfaat Penelitian

	BAB 2 TINJAUAN PUSTAKA
	2.1. Komitmen Organisasi
	2.1.1. Definisi Komitmen Organisasi
	2.1.2. Aspek Komitmen Organisasi
	2.1.3. Faktor Komitmen Organisasi

	2.2. Harga Diri Dalam Konteks Organisasi
	2.2.1. Definisi Harga Diri Dalam Konteks Organisasi
	2.2.2. Aspek Harga Diri Dalam Konteks Organisasi

	2.3. Hubungan antara Harga Diri Dalam Konteks Organisasi dengan Komitmen Organisasi
	2.4. Hipotesis

	BAB 3 METODE PENELITIAN
	3.1. Jenis Penelitian
	3.2. Identifikasi Variabel Penelitian
	3.2.1. Identifikasi Variabel Penelitian
	3.2.2. Definisi Operasional Variabel Penelitian

	3.3. Populasi dan Teknik Sampling
	3.3.1. Populasi
	3.3.2. Teknik Sampling

	3.4. Alat Ukur
	3.4.1. Alat Pengumpulan Data
	3.4.2. Blueprint
	b) Harga Diri Dalam Konteks Organisasi

	3.5. Uji Validitas dan Uji Reliabilitas Alat Ukur
	3.5.1. Uji Validitas Alat Ukur
	3.5.2. Uji Reliabilitas Alat Ukur

	3.6. Metode Analisis Data

	BAB 4 PENGUMPULAN DATA PENELITIAN
	4.1. Orientasi Kancah Penelitian
	4.2. Persiapan Penelitian
	4.2.2. Perijinan Penelitian
	4.2.1. Penyusunan Alat Ukur

	4.3. Pengambilan Data
	4.3.1. Validitas dan Reliabilitas Skala Komitmen Organisasi
	4.3.2. Validitas dan Reliabilitas Skala Harga Diri Dalam Konteks Organisasi


	BAB 5 HASIL DAN PEMBAHASAN
	5.1. Hasil Penelitian
	5.1.1. Uji Asumsi

	5.1.2. Uji Hipotesis
	5.2. Pembahasan

	BAB 6 PENUTUP
	6.1. Kesimpulan
	6.2. Saran

	Daftar Pustaka
	LAMPIRAN
	LAMPIRAN A  SKALA PENELITIAN
	LAMPIRAN A-1 SKALA KOMITMEN ORGANISASI
	LAMPIRAN A-2  SKALA HARGA DIRI DALAM KONTEKS ORGANISASI

	LAMPIRAN B DATA PENELITIAN
	LAMPIRAN B-1 DATA PENELITIAN KOMITMEN ORGANISASI
	LAMPIRAN B-2 DATA PENELITIAN HARGA DIRI DALAM KONTEKS ORGANISASI

	LAMPIRAN C VALIDITAS DAN RELIABILITAS
	C-1 VALIDITAS DAN RELIABILITAS SKALA KOMITMEN ORGANISASI
	C-2 VALIDITAS DAN RELIABILITAS SKALA HARGA DIRI DALAM KONTEKS ORGANISASI

	LAMPIRAN D UJI ASUMSI
	LAMPIRAN D-2 UJI LINEARITAS

	LAMPIRAN E UJI KORELASI
	LAMPIRAN F KATEGORISASI TINGGI - RENDAH
	LAMPIRAN G SURAT IJIN PENELITIAN
	LAMPIRAN H SURAT KETERANGAN PERUSAHAAN

