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ABSTRAK

Penelitian ini bertujuan untuk menguji secara empirik hubungan budaya organisasi
dengan turnover intention pada karyawan Perusahaan X di Pati. Hipotesis dalam
penelitian ini adalah adanya hubungan negatif antara budaya organisasi dengan
turnover intention pada karyawan. Penelitian ini dilakukan pada karyawan kontrak
Perusahaan X Pati sebanyak 102 responden. Penelitian ini menggunakan metode
kuantitatif dengan alat ukur skala budaya organisasi dan skala turnover intention.
Teknik analisis data yang digunakan adalah korelasi Product Moment Karl
Pearson. Hasil penelitian diperoleh nilai korelasi sebesar rxy= - 0,797 (p<0,01).
Berdasarkan hasil tersebut, diketahui bahwa terdapat hubungan negatif yang
signifikan antara budaya organisasi dengan turnover intention di Perusahaan X
Pati, sehingga dimplikasikan hipotesis diterima.

Kata Kunci: Budaya organisasi, turnover intention, karyawan
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ABSTRACT

This study aims to empirically examine the relationship between organizational
culture and turnover intention of employees of Company X in Pati. The hypothesis
in this study is that there is a negative relationship between organizational culture
and employee turnover intention. This research was conducted on contract
employees of X Pati Company as many as 102 respondents. This study uses a
guantitative method with measuring organizational culture scale and turnover
intention scale. The data analysis technique used is the Karl Pearson Product
Moment correlation. The results of the study obtained a correlation value of rxy = -
0.797 (p <0.01). These results indicate a significant negative relationship between
organizational culture and turnover intention. Thus the proposed hypothesis is
accepted.

Keywords: Organizational culture, turnover intention, employees
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