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ABSTRAK 
 

Green Human Resource Management (GHRM) adalah suatu rangkaian 

pemanfaatan sumber daya manusia pada tempat kerja guna mencapai tujuan 

organisasi, sehingga rangkaian tersebut dapat berkontribusi terhadap pelestarian 

lingkungan. Tujuan dari penelitian ini yaitu mengetahui penerapan praktik Green 

Human Resource Management pada Hotel Dafam Semarang mengenai aktivitas 

Sumber Daya Manusia seperti perencanaan sumber daya manusia, analisa dan 

desain pekerjaan hijau, rekrutmen hijau, seleksi hijau, induksi hijau, evaluasi 

kinerja hijau, pelatihan karyawan hijau, kompensasi hijau, keselamatan dan 

kesehatan kerja hijau, disiplin karyawan hijau, hubungan karyawan hijau, 

pemutusan hubungan kerja hijau. Metode yang digunakan yaitu metode penelitian 

kualitatif, subjek penelitian menggunakan key informan, jenis data penelitian 

menggunakan data primer dan sekunder, teknik pengumpulan data dengan 

wawancara dan dokumentasi, menggunakan teknik analisis dengan model analisis 

interaktif, teknik pemeriksaan keabsahan data dengan Triangulasi. Hasil penelitian 

mengenai analisis praktik terkait penerapan Green Human Resource Management 

pada Hotel Dafam Semarang disimpulkan bahwa belum secara maksimal 

menerapkan praktik terkait dimensi Green Human Resource Management. 

Kata Kunci : Green Human Resource Management, Green Business, Green. 

 

ABSTRACT 

Green Human Resource Management is a series of utilization of human 

resources in the workplace to achieve organizational goals, so that the series can 

contribute to environmental conservation. The purpose of this study is to find out 

the application of Green Human Resource Management practices at Hotel Dafam 

Semarang regarding Human Resources activities such as human resource 

planning, green job analysis and design, green recruitment, green selection, green 

induction, green performance evaluation, green employee training, green 

compensation, green occupational safety and health, green employee discipline, 

green employee relations, green termination of employment. The method used is 

qualitative research methods, research subjects using key informants, research 

data types using primary and secondary data, data collection techniques with 

interviews and documentation, using analytical techniques with interactive 

analysis models, data validity checking techniques with triangulation. The results 

of the research on the analysis of practices related to the implementation of Green 

Human Resource Management at Hotel Dafam Semarang concluded that it has 

not been maximally implemented in terms of the dimensions of Green Human 

Resource Management. 

Key word : Green Human Resource Management, Green Business, Green.  
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