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ABSTRAK
Penelitian ini bertujuan untuk mendeskripsikan penerapan Aspek
Green Human Resoruces Management pada Hotel Grand Arkenso Semarang.
Berdasarkan teori dan hasil penelitian sebelumnya, penerapan Aspek GHRM
memberikan dampak yang signifikan dalam meningkatkan keterlibatan
organisasi karyawan pada tindakan yang efisiensi dan ramah lingkungan.
Penelitian ini terdapat 3 subjek yaitu HR Admin, Executive Housekeeper
mewakili sebagai PIC, dan Housekeeping Supervisor mewakili sebagai
karyawan. Teknik analisis data yang digunakan yaitu deskriptif kualitatif.
Melalui penelitian ini dapat disimpulkan bahwa penerapan Aspek Green
Human Resoruces Management pada Hotel Grand Arkenso Semarang berada
dalam tingkat penerapan sedang. Apabila PIC dan HR lebih terfokuskan pada
penerapan aspek green pada aktivitas SDM maka dirasa organisasi lebih

efektif dalam pencapaian tujuan perusahaan.

Kata Kunci: Green, Green Business, Green HRM

ABSTRACT

This study aims to describe the application of the Green Human
Resources Management Aspect at the Grand Arkenso Hotel Semarang. Based
on the theory and the results of previous research regarding the
implementation of the GHRM Aspect, it has a significant impact in increasing
employee organizational involvement in efficient and environmentally
friendly actions. In this study, there were 3 subjects, namely HR Admin,
Executive Housekeeper who represented as PIC, and Housekeeping
Supervisor who represented as employees. The data analysis technique used
is descriptive qualitative. Through this research, it can be concluded that the
application of the Green Human Resources Management Aspect at the Grand
Arkenso Hotel Semarang is at a moderate level of application. If PIC and HR
are more focused on implementing green aspects in HR activities, the
organization feels that it is more effective in achieving company goals.

Keywords: Green, Green Business, Green HRM
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