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ABSTRAK 

 
Penelitian ini bertujuan untuk mengetahui persepsi person organization fit dan 

person job fit  pada CV. Kurnia. Sampelnya adalah karyawan dari CV. Kurnia 

berjumlah 13 orang. Sampel dalam penelitian ini dengan menggunakan teknik 

sensus. Teknik pengumpulan data menggunakan kuesioner. Hasil penelitian 

menyatakan bahwa persepsi karyawan terhadap person job fit termasuk kategori 

tinggi dan persepsi karyawan terhadap person organization fit termasuk tinggi 

 

Kata Kunci : person organization fit dan person job fit 

 

 

 

ABSTRACT 

 
This study aims to determine the perception of person organization fit and person 

job fit on the CV. Kurnia. The sample is employees of CV. Kurnia numbered 13 

people. The sample in this study using the census technique. Data collection 

techniques using a questionnaire. The results of the study stated that employees' 

perceptions of person job fit were in the high category and employees' perceptions 

of person organization fit were high 

 

Keywords: person organization fit and person job fit 
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