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ABSTRAK 

 

Penelitian ini bertujuan untuk menguji secara empiris mengenai hubungan antara 

job insecurity dengan motivasi kerja pada karyawan di saat pandemi Covid-19. 

Hipotesis dari penelitian ini adalah terdapat hubungan negatif antara job 

insecurity dengan motivasi kerja pada karyawan di saat pandemi Covid-19. 

Penelitian ini melibatkan 100 orang subjek yang merupakan karyawan aktif yang 

memiliki jabatan selama pandemi Covid-19 serta berdomisili kerja di daerah 

Jakarta. Pengumpulan subjek dilakukan menggunakan teknik incidental 

sampling. Alat ukur yang digunakan berupa Skala Job Insecurity dan Skala 

Motivasi Kerja Karyawan. Uji hipotesis dilakukan menggunakan teknik korelasi 

Product Moment oleh Carl Pearson. Berdasarkan pengujian yang dilakukan, 

didapat hasil koefisien korelasi sebesar r = - 0,320 serta p<0,01, dapat 

disimpulkan bahwa terdapat hubungan negatif yang sangat signifikan antara job 

insecurity dengan motivasi kerja pada karyawan saat pandemi Covid-19. 

Kata kunci: Job Insecurity, Motivasi Kerja, Karyawan. 
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ABSTRACT 

 

This study aims to empirically examine the relationship between job insecurity 

and work motivation in employees during Covid-19 pandemic. The hypothesis of 

this study is that there is a negative relationship between job insecurity and work 

motivation in employees during Covid-19 pandemic. This study involved 100 

subjects who are active employees who have a position during pandemic and 

domiciled in the Jakarta area. Subjects were collected using incidental sampling 

technique. The measuring tools used are the Job Insecurity Scale and the 

Employee Work Motivation Scale. Hypothesis testing was carried out using the 

Product Moment correlation technique by Carl Pearson. Based on the tests 

carried out, it was found that the correlation coefficient of r = - 0,320 and p<0,01, 

it can be concluded that there is a very significant negative relationship between 

job insecurity and employee motivation during Covid-19 pandemic. 

Keywords: Job Insecurity, Work Motivation, Employees. 
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