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ABSTRAK

Penelitian ini bertujuan untuk mengetahui ada atau tidaknya hubungan antara
self-efficacy dengan coping stress pada karyawan di masa pandemi. Hipotesis
dari penelitian ini adalah adanya hubungan positif antara self-efficacy dengan
coping stress pada karyawan di masa pandemi. Pengambilan sampel pada
penelitian ini menggunakan teknik accidental sampling. Alat ukur yang digunakan
adalah skala coping stress dengan nilai reliabilitas 0.823, serta skala self-efficacy
dengan nilai reliabilitas 0.785. Analisis data penelitian ini menggunakan Teknik
Korelasi Product Moment Pearson. Hasil analisis korelasi menunjukkan nilai
r=0.712 dengan p=0.00 (p<0.05), yang menunjukkan bahwa hipotesis penelitian
ini diterima, yaitu adanya hubungan positif antara self-efficacy dengan coping
stress pada karyawan di masa pandemi. Semakin tinggi self-efficacy maka
semakin tinggi pula coping stress pada karyawan di masa pandemi.

Kata Kunci: Self-Efficacy, Coping Stress, Karyawan
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ABSTRACT

This study aims to determine whether or not there is a relationship between self-
efficacy and coping with stress in employees during the pandemic. The
hypothesis of this study is that there is a positive relationship between self-
efficacy and coping with stress in employees during the pandemic. Sampling in
this study using an accidental sampling technique. The measuring instrument
used is a coping stress scale with a reliability value of 0.823 and a self-efficacy
scale with a reliability value of 0.785. Analysis of the research data using the
Pearson Product Moment Correlation Technique. The results of the correlation
analysis showed the value of r = 0.712 with p = 0.00 (p <0.05), which indicates
that the research hypothesis is accepted, namely that there is a positive
relationship between self-efficacy and coping with stress in employees during the
pandemic. The higher the self-efficacy, the higher the coping stress for
employees during the pandemic.

Keywords: Self-Efficacy, Coping Stress, Employee
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