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ABSTRAK

Penelitian ini bertujuan untuk menguji pengaruh disiplin kerja dan motivasi
terhadap kinerja pegawai. Objek penelitian dilakukan pada pegawai Dinas
Perumahan Rakyat dan Kawasan Permukiman Provinsi Jawa Tengah yang terletak
di JI. Madukoro, Blok AA — BB, Kec. Semarang Barat, Kota Semarang, Jawa
Tengah. Dengan jumlah responden sebanyak 81 pegawai. Data yang digunakan
dalam penelitian merupakan data primer, dengan kuesioner sebagai instrumen
penelitian. Metode analisis yang digunakan adalah uji validitas, uji reliabilitas,
analisis regresi linier berganda, uji t, dan uji F. Hasil penelitian menunjukkan
bahwa, secara parsial disiplin kerja berpengaruh positif dan signifikan terhadap
kinerja pegawai. Dan motivasi berpengaruh positif dan signifikan terhadap kinerja
pegawai. Kemudian secara simultan, disiplin kerja dan motivasi berpengaruh positif
dan signifikan terhadap Kinerja pegawai.

Kata kunci: Disiplin kerja, motivasi, dan kinerja pegawai
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ABSTRACT

This Study aims to examine the effect of work discipline and motivation on
employee performance. The object of this research is the employees of the
Department of Public Housing and Settlement Areas of Central Java Province
which is located on Madukoro, Block AA — BB, West Semarang, Semarang City,
Central Java. With the number of respondents as many as 81 employees. The data
used in this study is primary data, with a questionnaire as a research instrument.
The analytical method used is validity test, reliability test, multiple linear
regression analysis test, t test and F test. The result showed that, partially, work
discipline had a positive and significant effect on employee performance. And
motivation has a positive and significant effect on employee performance. Then
simultaneously work discipline and motivation have a positive and significant effect
on employee performance.

Keywords: Work discipline, motivation, and employee performance.
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