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ABSTRAK 

 

Tujuan penelitian untuk mengetahui hubungan self-efficacy dengan 
subjective well-being pada tenaga kesehatan di masa pandemi Covid-19. 
Hipotesis penelitian adalah ada hubungan positif antara self-efficacy dengan 
subjective well-being pada tenaga kesehatan di masa pandemi Covid-19. Sampel 
sebanyak 36 orang tenaga kesehatan di RSUD Tugurejo Semarang. Sampel 
diperoleh secara incidental sampling. Data diperoleh menggunakan skala, dan 
kemudian dianalisis dengan teknik korelasi product moment Pearson. Hasil 
penelitian adalah ada hubungan positif yang sangat signifikan antara self-efficacy 
dengan subjective well-being pada tenaga kesehatan di masa pandemi Covid-19 
(rxy = 0,647 dan p<0,01). Besarnya sumbangan efektif dari variabel self-efficacy 
terhadap subjective well-being pada tenaga kesehatan di masa pandemi Covid-19 
sebesar 41,86% 
 

Kata kunci:  self-efficacy, subjective well-being, tenaga kesehatan, pandemi 

Covid-19 
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ABSTRACT 

 

The purpose of the study was to determine the relationship between self-efficacy 

and subjective well-being in health workers during the Covid-19 pandemic. The 

research hypothesis is that there is a positive relationship between self-efficacy 

and subjective well-being in health workers during the Covid-19 pandemic. The 

sample is 36 health workers at Tugurejo Hospital Semarang. Samples were 

obtained by incidental sampling. The data were obtained using a scale, and then 

analyzed using the Pearson product moment correlation technique. The result of 

the study is that there is a very significant positive relationship between self-

efficacy and subjective well-being in health workers during the Covid-19 pandemic 

(rxy = 0.647 and p<0.01). The effective contribution of the self-efficacy variable to 

subjective well-being in health workers during the Covid-19 pandemic is 41.86% 

 

Keywords:  self-efficacy, subjective well-being in health workers, the Covid-19 

pandemic 

 

  

 
 

 


