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ABSTRAK

Penelitian ini bertujuan untuk mengetahui apakah perilaku budgetary slack
akan lebih rendah pada kondisi iklim kerja etis kuat tanpa keberadaan peer monitoring
control system daripada kondisi iklim kerja etis kuat dengan keberadaan peer
monitoring control system. Penelitian ini dilakukan dengan metode eksperimen. Data
subjek yang digunakan dalam penelitian ini berjumlah 59 orang mahasiswa jurusan
Akuntansi Universitas Katolik Soegijapranata yang telah mengambil mata kuliah
Akuntansi Manajemen dan Teori Organisasi. Penelitian ini menggunakan desain
faktorial 2 x 2 dengan alat uji SPSS. Hasil penelitian ini menunjukkan bahwa perilaku
budgetary slack akan lebih rendah pada kondisi iklim kerja etis kuat tanpa keberadaan
peer monitoring control system daripada iklim kerja etis kuat dengan keberadaan peer
monitoring control system.

Kata Kunci : iklim kerja etis, budgetary slack, peer monitoring control system

ABSTRACT

This study aims to determine whether budgetary slack will be lower in
conditions of a strong ethical work climate without a peer monitoring control system
than in conditions of a strong ethical work climate with the presence of a peer
monitoring control system. This research was conducted with an experimental method.
The subject data used in this study amounted to 59 students majoring in Accounting at
Soegijapranata Catholic University who had taken courses in Management Accounting
and Organizational Theory. This study use 2 x 2 factorial design with SPSS test
equipment. The results of this study indicate that budgetary slack will be lower in
conditions of a strong ethical work climate without a peer monitoring control system
than a strong ethical work climate with the presence of a peer monitoring control
system.

Keyword : ethical work climate, budgetary slack, peer monitoring control system
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