
84 
 

DAFTAR PUSTAKA 
Aditya, G.A., Adiputra, I.N. (2015). Perbedaan Skor Work Engagement 

Pada Guru yang Bersertifikasi dengan Guru yang Belum Bersertifikasi 
di SMP Negeri Se-Kecamatan Denpasar Utara. Laporan Penelitian, 
Denpasar, Program Studi Pendidikan Dokter Fakultas Kedokteran, 
Universitas Udayana. 

https://ojs.unud.ac.id/index.php/jei/article/view/16628 
 
Allen, N.J., Meyer, J.P. (1990). The Measurement and Antecedents of 

Affective, Contintinuance and Normative Commitment to Organitazion. 
Journal of Occupational Psychology, 63, 1-18 

https://www.researchgate.net/file.PostFileLoader.html?id=56f9cc985b4952
105156b3c0&assetKey=AS:344771819261952@1459211416328 

 
Azwar, S. (2012). Penyusunan Skala Psikologi.Yogyakarta : Pustaka 

Pelajar 
 
Bakker, A. B., & Demerouti, E. (2007). The Job Demands-Resources Model: 

State Of The Art. Journal of Managerial Psychology, 22, 309-328. doi: 
10.1108/02683940710733115. 

https://www.researchgate.net/publication/242339416_The_Job_Demands-
Resources_Model_State_of_the_Art 

 
Bakker, A.B., Schaufeli, W.B., Leiter, M. P., & Turis, T.W. (2008). Work 

Engagement: An Emerging Concept in Occupational Health 
Psychology, Work and Stress, Vol. 22, No.3 July-September 2008, 
197-200. doi 10.1108/13620430810870476. 

https://www.tandfonline.com/doi/abs/10.1080/02678370802393649 
 
Basikin. (2007). Vigor, Dedication and Absorption : Work Engagement 

Among Secondary School English Teachers in Indonesia, Monash 
University. 

https://eprints.uny.ac.id/1071/1/BAS07349A.pdf 
 
Beaton, D.E., Bombadier, C. Guielemin, F., Ferraz, M.B. (2000). Guidelines 

For The Process of Cross-Cultural Adaptation of Self-Report 
Measures. Spine, 25 (24). doi:10.1097/00007632-200012150-00014. 

https://pubmed.ncbi.nlm.nih.gov/11124735/ 
 
Coetzee, S.E., & Rothmann, S. (2013). Work Engagement of Employees at 

A Higher Education Institution in South Africa, North West University 
South Africa. 

https://www.researchgate.net/publication/242557290_Work_engagement_
of_employees_at_a_higher_education_institution_in_South_Africa 

 
 



85 
 

Debora, Y. (2019). Isi Teks Pidato Nadiem Makarim untuk Hari Guru 2019 
yang Viral, Tirto.id, diunduh 1 Desember 2019, dari https://tirto.id/isi-
teks-pidato-nadiem-makarim-untuk-hari-guru-2019-yang-viral-embU 

https://tirto.id/isi-teks-pidato-nadiem-makarim-untuk-hari-guru-2019-yang-
viral-embU 

 
Demerouti, E. and Cropanzano, R., 2010. From thought to action: employee 

work engagement and job performance. In: Bakker, A.B. and Leiter, 
M.P (Eds) Work Engagement : A Handbook of Essential Theory and 
Research. Psychology Press, Hove, pp. 147-163. doi: 10.12691/jbms-
3-5-1 

http://www.sciepub.com/reference/136829 
 
Gardner, D. (2004). The Effect of Pay Level on Organozation-Based Self-

Esteem and Performance: A Field Study. Journal Of Occupational and 
Organizational Psychology. 77, 307-322. doi: 
10.1348/0963179041752646 

https://www.researchgate.net/publication/228079455_The_effects_of_pay
_level_on_organization-based_self-
esteem_and_performance_A_field_study 

 
Goh, Y.K., Patrickson, M. (2012). Relating values to work engagement, 

paper presented at the 25th, British Academy of Management 
Conference, Aston University, 13-15 September. 

https://www.anzam.org/wp-content/uploads/pdf-manager/279_ANZAM-
2012-185.PDF 

 
Gulzar S, Teli MR (2018) Gender and Work Engagement: A Study of 

Academic Staff in Higher Education. Arabian J Bus Manag Review 8: 
346. 

https://www.hilarispublisher.com/open-access/gender-and-work-
engagement-a-study-of-academic-staff-in-higher-education-2223-
5833-1000346.pdf 

 
Harter, J.K., Schmidt, F.L. and Hayes, T.L. (2002). Business Unit Level 

Relationship Between Employee Satisfaction, Employee 
Engagement, and Business Outcomes: A Meta-Analysis, Journal of 
Applied Psychology, Vol. 87, pp. 268-279.doi: 10.1037/0021-
9010.87.2.268 

http://dx.doi.org/10.1037/0021-9010.87.2.268 
 
Hewitt, D. (2008), Understanding Effective Learning: Strategies for The 

Classroom. New York: The McGraw-Hill Companies. 
http://docshare03.docshare.tips/files/16043/160434792.pdf 
 



86 
 

Herbert M. (2011). An Exploration of The Relationships Between 
Psychological Capital (Hope, Optimism, Self-Efficacy, Resilience), 
Occupational Stress, Burnout and Employee Engagement. 
Dissertation. University of Stellenbosch. 

https://scholar.sun.ac.za/bitstream/handle/10019.1/17829/herbert_explorat
ion_2011.pdf?sequence=1 

 
Hutagalung, S., & Perdhana, M. S. (2016). Pengarh Karakteristik 

Demografis (Usia, Gender, Pendidikan), Masa Kerja dan Kepuasan 
Gaji Terhadap Komitmen Afektif) (Studi Pada Tenaga Paramedik Non-
PNS RSUD Kota Semarang). JURNAL STUDI MANAJEMEN 
ORGANISASI, 13(2), 171-180. 

https://doi.org/10.14710/jsmo.v13i2.13408 
 
Inceoglu, I dan Warrr, P. (2011). Personality and Job Engagement, Journal 

of Personnel Psychology. doi: 10.1027/1866-5888/a000045. 
https://www.researchgate.net/publication/241843477_Personality_and_Jo

b_Engagement 
 
Kahn, W.A. (1990). Psychological Condition of Personal Engagement and 

Diasengagement at Work. Academy of Management Journal, 33, 692-
724. 

https://www.talenteck.com/academic/Kahn-1990.pdf 
 
Khodakarami, N., Dirani, K. (2020). Drivers of Employee Engagement: 

Differences by Work Area and Gender. Industrial and Commercial 
Training, VOL. 52 NO. 1 2020, pp. 81-91. DOI 10.1108/ICT-06-2019-
0060. 

https://www.emerald.com/insight/content/doi/10.1108/ICT-06-2019-
0060/full/pdf?title=drivers-of-employee-engagement-differences-by-
work-area-and-gender 

 
Kimberly. (2013), Hubungan Psychological Well-Being dan Work 

Engagement pada Karyawan yang Bekerja di Lokasi Tambang, 
Skripsi. Jakarta, Universitas Indonesia. 

http://lib.ui.ac.id/naskahringkas/2015-09/S-Kimberly 
 
Kurniawan, I.S. (2018). Pengaruh Value Congruence dan Core Self-

Evaluations terhadap Job Engagement dan Dampaknya pada 
Organizational Citizenship Behavior, e-ISSN : 2549-1555. doi: 
10.20961/jkb.v23i12.27492 

https://www.researchgate.net/publication/335850879_PENGARUH_VALU
E_CONGRUENCE_DAN_CORE_SELF-
EVALUATIONS_TERHADAP_JOB_ENGAGEMENT_DAN_DAMPAK
NYA_PADA_ORGANIZATIONAL_CITIZENSHIP_BEHAVIOR 

 



87 
 

Lockwood, N. (2007). Leveraging Employee Engagement for Competitive 
Advantage: HR's Strategic Role. HR Magazine, Volume 52 (3) Special 
section, pp. 1-11. 

https://www.longdom.org/articles/leveraging-employee-engagement-for-
competitive-advantage-hrs-strategic-role.pdf 

 
Macey, W. H., & Schneider, B. (2008). The Meaning of Employee 

Engagement. Industrial and Organizational Psychology: Perspectives 
on Science and Practice, 1(1), 3-30. doi:10.1111/j.1754-
9434.2007.0002.x 

https://www.researchgate.net/publication/255593558_The_Meaning_of_E
mployee_Engagement 

 
Maslach, S. (2015). The Role of People’s Personal values In The 

Workplace, International Journal of Management and Applied 
Science, Volume-1, Issue-9, Oct.-2015, ISSN: 2394-7926 

http://iraj.in/journal/journal_file/journal_pdf/14-195-1446206715158-
164.pdf 

 
May, D.R., Gilson, R.L., Harter, L.M. (2004). The Psychological Conditions 

of Meaningfulness, Safety and Availability and The Engagement of 
The Human Spirit At Work, Journal of Occupational and 
Organizational Psychology. Doi:10.1348/ 096317904322915892 

https://bpspsychub.onlinelibrary.wiley.com/doi/abs/10.1348/096317904322
915892 

 
 
Onwuchekwa, F.C., Onwuzuligbo, L. T., Tochukwu, I.T. (2019). Gender 

Diversity and Employee Engagement: A Study of Cable Manufacturing 
Companies in Anambra State, Nigeria. IOSR Journal of Business and 
Management (IOSR-JBM). e-ISSN: 2278-487X, p-ISSN: 2319-7668. 
Volume 21, Issue 11. Series. II (November. 2019), PP 61-67. 

http://www.iosrjournals.org/iosr-jbm/papers/Vol21-issue11/Series-
2/J2111026167.pdf 

 
Ortiz-Gomez, M., Ariza-Montes,A., Molina-Sanchez,H., (2020). Human 

Values and Work Engagement: The Mediating Role og Authenticity 
Among Workers in A Spanish Religious Organization.Frontiers in 
Psychology.doi: 10.3389/fpsyg.2020.00076. 

https://www.frontiersin.org/articles/10.3389/fpsyg.2020.00076/full 
 
Perrin, T. (2003). Working Today : Understanding What Drivers Employee 

Engagement The 2003. Tower Perrin Talent Report U.S Report. 
http://www. towerperrin.com (Januari 20, 2013) 

http://www.keepem.com/doc_files/Towers_Perrin_Talent_2003%28TheFin
al%29.pdf 



88 
 

 
Pramono, H. (2017). Pengaruh Personal values Terhadap Pengambilan 

Keputusan Etis Akuntan Publik, Among Makarti, 2(4), 9-22. 
https://www.researchgate.net/publication/313841510_Pengaruh_Personal

_Values_terhadap_Pengambilan_Keputusan_Etis_Akuntan_Publik 
 
Reissová, A., Šimsová, J., Hášová, K. (2017). Gender Differences in 

Employee Engagement. Littera Scripta, 2017, Volume 10, Issue 2. 
https://journals.vstecb.cz/wp-

content/uploads/2017/12/9_Reissov%C3%A1-1.pdf 
 
Robinson, D, Perryman, S., Hayday, S. (2004). The drivers of employee 

engagement. IES Report 408. Brighton: Institute for Employment 
Studies. 

https://www.employment-studies.co.uk/system/files/resources/files/408.pdf 
 
Rokeach, M. (1973). The Nature of Human Values. New York: Free 

Press.doi: 10.1093/sf/53.4.659 
https://doi.org/10.1093/sf/53.4.659 
 
Rothbard, N. P. (2001). Enriching or Depleting? The Dynamics of 

Engagement In Work and Family Foles, Administrative Science 
Quarterly, 46(4), 655-684. doi:10.2307/3094827 

http://dx.doi.org/10.2307/3094827 
 
Safakum, E.Y.R. (2019). Work Engagement Pada Guru Honorer SMPN 1 

Batangan. Thesis. Kudus, Universitas Muria Kudus. 
https://eprints.umk.ac.id/10936/ 
 
Schaufeli, W.B., Salanova, M., Gonzalez-Roma, V., & Bakker, A.B. (2002). 

The Measurement of Engagement and Burnout: A Two Factor Sample 
Confirmatory Factor Analytic Approach, Journal of Happines Studies, 
3(1). 71-92. 

https://www.wilmarschaufeli.nl/publications/Schaufeli/178.pdf 
 
Schaufeli, W.B., Bakker, A.B. (2003). UWES : Utrecht Work Engagement 

Scale: Test Manual, Unpublished Manuscript, Department of 
Psychology, Utrecht University. 

https://www.wilmarschaufeli.nl/publications/Schaufeli/Test%20Manuals/Te
st_manual_UWES_English.pdf 

 
Schwartz, S. H. (1992). Universals in The Content and Structure of Values: 

Theoretical Advances and Empirical Tests in 20 Countries. In M. P. 
Zanna (Ed.), Advances in Experimental Social Psychology (pp. 1-65). 
San Diego, CA: Academic Press. 



89 
 

https://citeseerx.ist.psu.edu/viewdoc/download?doi=10.1.1.220.3674&rep=
rep1&type=pdf 

 
Schwartz, S. H. (1997). Values and culture. In D. Munro, J. F. Schumaker, 

& S. C. Carr (Eds.), Motivation and culture (p. 69–84). Routledge 
https://psycnet.apa.org/record/2003-88381-005 
 
Schwartz, S. H. (2006). Basic human values: Theory, measurement, and 

applications. Revue française de sociologie, 
https://www.researchgate.net/publication/286951722_Basic_human_value

s_Theory_measurement_and_applications 
 
Schwartz, S. H. (2012). An Overview of the Schwartz Theory of Basic 

Values. Online Readings in Psychology and Culture, 2(1). doi: 
10.9707/2307-0919.1116 

https://doi.org/10.9707/2307-0919.1116 
 
Suryahadi ,A., Sambodho, P. (2017). Penilaian Kebijakan untuk 

Meningkatkan Kualitas Guru dan Mengurangi Ketidakhadiran Guru. 
The SMERU Research Institute 

https://www.smeru.or.id/sites/default/files/publication/improveteacherqualit
y_ind.pdf 

 
Tshilongamulenzhe, MC., Takawira, N. (2015). Examining The Gender 

Influence on Employees’ Work Engagement Within A South African 
University. Risk governance & control: financial markets & institutions 
/ Volume 5, Issue 2, 2015, Continued – 1. 
https://doi.org/10.22495/rgcv5i2c1art5 

https://virtusinterpress.org/IMG/pdf/10-22495_rgcv5i2c1art5.pdf 
 
Xanthopoulou, D., Bakker, B.A., Demerouti, E., Schaufelli, W.B. (2012). 

Work Engagement and Financial Returns : A Diary Study on The Rule 
of Job and Personal Resource. Journal of Occupational and 
Organizational Psychology, Volume 82, Issue 1 p. 183-200. 
https://doi.org/10.1348/096317908X285633 

https://bpspsychub.onlinelibrary.wiley.com/doi/full/10.1348/096317908X28
5633 

 
Zamralita. (2017). Gambaran Keterikatan Kerja pada Dosen-Tetap Ditinjau 

dari Karakteristik Personal. Jurnal Muara Ilmu Sosial, Humaniora, dan 
Seni, Vol. 1, No. 1, April 2017,338-345.Doi: 
http://dx.doi.org/10.24912/jmishumsen.v1i1.374 

https://journal.untar.ac.id/index.php/jmishumsen/article/view/374/315


