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WORK ENGAGEMENT PADA GURU SEKOLAH DASAR KECAMATAN
JABIREN RAYA DITINJAU DARI PERSONAL VALUES DAN
KARAKTERISTIK DEMOGRAFIS

Elisa Kristiani

ABSTRAKSI

Penelitian ini mengkaji work engagement ditinjau dari sepuluh tipe personal values
dan karakteristik demografis dengan subjek penelitian yaitu guru-guru Sekolah Dasar
Negeri (SDN) di Kecamatan Jabiren Raya (N=133). Data penelitian diambil dengan
menggunakan Skala adaptasi Short Schwartz’s Values Survey dan skala adaptasi
Utrecht Work Engagement Scale Student 17 (UWES-SS 17). Hasil penelitian
menunjukkan terdapat tujuh tipe values yang memiliki hubungan terhadap work
engagement yaitu power (r=0,439;p=0,00), achievement (r=0,414;p=0,00), hedonism
(r=0,483;p=0,00), stimulation (r=0,326;p=0,01), universalism (r=0,304;p=0,00),
benevolence (r=0,157;p=0,03) dan tradition (r=0,175;p=0,02). Sedangkan tipe values
self-direction  (r=0,058;p=0,25), conformity (r=0,054;p=0,26), dan security
(r=0,138;p=0,05) tidak menunjukkan hubungan dengan work engagement.
Selanjutnya work engagement ditinjau dari jenis kelamin, dimana tidak terdapat
perbedaan work engagement antara laki-laki dan perempuan (t=-0,567;p=0,01).
Sebaliknya, work engagement ditinjau dari status sertifikasi menunjukkan adanya
perbedaan antara guru. yang berstatus bersertifikasi dengan guru non-sertifikasi,
dimana guru yang berstatus sertifikasi memiliki tingkat work engagement yang lebih
tinggi dibandingkan guru non-sertifikasi (t=1,105;p=0,00).

Kata Kunci : Work Engagement, Personal Values, Karakteristik Demografi
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WORK ENGAGEMENT IN ELEMENTARY SCHOOL TEACHERS IN JABIREN
RAYA DISTRICT VIEWED FROM PERSONAL VALUES AND
DEMOGRAPHIC CHARACTERISTICS

Elisa Kristiani

ABSTRACT

This study examines work engagement in terms of ten types of personal values and
demographic characteristics with the research subjects, namely teachers of Public
Elementary Schools in-Jabiren Raya District (N = 133). The research data was taken
using the adaptation scale from the Short Schwartz's Values Survey and the Utrecht
Work Engagement Scale Student 17 (UWES-SS 17) adaptation scale. The results
showed that there are seven types of values that have a relationship with work
engagement, namely power  (r=0,439;p=0,00), achievement (r=0,414;p=0,00),
hedonism  (r=0,483;p=0,00),  stimulation  (r=0,326;p=0,01),  universalism
(r=0,304;p=0,00), benevolence (r=0,157;p=0,03) and tradition (r=0,175;p=0,02).
Meanwhile, the types of values self-direction (r=0,058;p=0,25), conformity
(r=0,054;p=0,26), and security (r=0,138;p=0,05) do not show a relationship with work
engagement. Furthermore, job assignments are viewed from gender, where there is no
difference in work between menand women (t=-0,567;p=0,01). In fact, work approval
assesses from status which indicates a difference between certified teachers and non-
certified teachers, where teachers with certification status have a higher level of work
engagement than non-certified teachers (t=1,105;p=0,00).

Keywords: Work Engagement, Personal Values, Demographic Characteristic
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