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MOTTO 

 

 

 

“Life is ever changing. We can always adapt to the new changes” 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

LOVE YOUR FAMILY, WORK SUPER HARD, LIVE YOUR PASSION 

-GARY VAYNERCHUCK- 
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Hubungan Antara Organizational Justice dan Job Crafting dengan 

Adaptive Performance Pada Karyawan Hotel X Semarang 

 

 

Siti Amalia 

ABSTRAKSI 

 

Penelitian ini bertujuan untuk mengetahui hubungan antara organizational 

justice dan job crafting dengan adaptive performance pada karyawan hotel x 

Semarang. Hipotesis mayor dalam penelitian ini adalah ada hubungan antara 

organizational justice dan job crafting dengan adaptive performance. Hipotesis 

minor pertama yakni ada hubungan positif antara organizational justice dengan 

adaptive performance dan hipotesis minor kedua yakni ada hubungan positif 

antara job crafting dengan adaptive performance. Partisipan dalam penelitian 

ini diambil dengan studi populasi yang berjumlah 84 subjek dari karyawan hotel 

X Semarang. Data penelitian diambil dengan menggunakan skala adaptasi 

adaptive performance, skala adaptasi organizational justice dan skala job 

crafting yang telah diadaptasi. Hasil penelitian pada hipotesis mayor 

menunjukkan adanya hubungan yang signifikan antara antara organizational 

justice dan job crafting dengan adaptive performance dengan nilai R = 0.731, 

dengan p<0.01. Hasil pengujian hipotesis minor pertama menunjukkan adanya 

hubungan positif antara organizational justice dengan adaptive performance. 

Hal ini ditunjukkan dengan rx1y sebesar 0.521 dengan p<0.01. Pengujian 

hipotesis minor kedua menunjukkan adanya hubungan antara job crafting 

dengan adaptive performance. Hal ini ditunjukkan dengan nilai rx2y sebesar 

0.580 dengan p<0.01. Berdasarkan hasil penelitian tersebut dapat disimpulkan 

bahwa ada hubungan antara organizational justice dan job crafting dengan 

adaptive performance pada karyawan hotel x Semarang. 

 

Kata Kunci: Adaptive Performance, Organizational Justice, Job Crafting 
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A CORRELATIONAL STUDY BETWEEEN ORGANIZATIONAL JUSTICE 

AND JOB CRAFTING WITH ADAPTIVE PERFORMANCE IN HOTEL.X 

SEMARANG 

 

Siti Amalia 

ABSTRACT 
 

This study aims to determine the relationship between Organizational Justice 

and Job Crafting with Adaptive Performance in Hotel X Semarang. Major 

hypothesis in this study is that there is a relationship between Organizational 

Justice and Job Crafting with Adaptive Performance in Hotel X Semarang. 1st 

minor hypothesis namely there is a positive relationship between organizational 

justice with adaptive performance and 2nd minor hypothesis there is a positive 

relationship between job crafting with adaptive performance. Participants in this 

study were taken using study population with 84 employees in Hotel X 

Semarang. The research data was taken using with scale of adapted adaptive 

performance, scale organizational justice and scale job crafting. The results of 

the study on the major hypothesis showed a significant relationship between 

organizational justice and job crafting with adaptive performance with a value 

of R = 0.731, with p<0.01. The results of the first minor hypothesis test showed 

a positive relationship between organizational justice and adaptive 

performance. This is indicated by rx1y of 0.521 with p<0.01. While the second 

minor hypothesis test showed a relationship between job crafting and adaptive 

performance. This is indicated by a rx2y value of 0.580 with p<0.01. Based on 

the results of the study can be concluded that there is a relationship between 

organizational justice and job crafting and adaptive performance in hotel x 

Semarang employees. 

 

Keywords: Adaptive Performance, Organizational Justice, Job Crafting 

 

 


