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ABSTRAK

Penelitian ini bertujuan untuk mengetahui hubungan antara konflik peran ganda
dengan fear of success pada wanita bekerja. Hipotesis yang diajukan adalah
adanya hubungan yang positif antara konflik peran ganda dan fear of success.
Subyek pada penelitian ini adalah 50 karyawati yang bekerja di Bank CIMB
Niaga Cirebon. Alat ukur yang digunakan adalah skala fear of success dan
skala konflik peran ganda. Metode dalam analisis data menggunakan korelasi
product moment. Hasil analisis data menunjukkan bahwa terdapat hubungan
yang sangat signifikan dengan nilai korelasi sebesar 0,502 dengan p = 0,000 (p
< 0,01). Dengan demikian hipotesisiyang diajukan diterima, sehingga dapat
disimpulkan bahwa ada. hubungan positif.antara_konflik peran dengan fear of
success pada wanita yang-bekerja di Bank CiMB-Niaga Cirebon.

Kata kunci: konflik peran ganda, fear of success, wanita bekerja
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ABSTRACT

The aims of this study is to determine the correlation between multiple role
conflicts with fear of success of working woman who are working at CIMB Niaga
Bank Cirebon. The hypothesis there is positive correlation between multiple role
conflicts with fear of success. The subjects in this study were 50 working woman
who were working at CIMB Niaga Bank Cirebon. The measuring instrument used
was the scale of fear of success and the scale of multiple role conflicts. The
method in data analysis uses product moment correlation. The results of data
analysis showed that there was a very significant correlation with a correlation
value of 0,502 with p = 0,000 (p:<"0,01). Thus the proposed hypothesis is
accepted, these results..concluded that-there.is correlation of multiple role
conflicts with fear of.suceess-on working woman-who are working at CIMB Niaga
Bank Cirebon.

Keywords : multiple role conflicts, fear of success, working woman
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