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ABSTRAK 

Penelitian ini bertujuan untuk mengetahui hubungan antara distres psikologi 
dengan keterlibatan kerja pada polisi. Hipotesis penelitian adalah ada hubungan 
negatif antara distres psikologi dengan keterlibatan kerja pada polisi. Pendekatan 
penelitian kuantitatif-korelasional. Subjek adalah 56 orang anggota Satuan 
Sabhara Polrestabes Semarang yang diperoleh secara purposive sampling. Data 
diperoleh menggunakan Skala Keterlibatan Kerja dan Skala Distres Psikologi, 
yang kemudian dianalisis menggunakan korelasi product moment Pearson. Hasil 
penelitian diperoleh rxy = -0,546 dan p = 0,000 (p<0,01), yang berarti ada 
hubungan negatif yang sangat signifikan antara distres psikologi dengan 
keterlibatan kerja pada polisi. Semakin tinggi distres psikologi maka semakin 
rendah keterlibatan kerja pada polisi, dan sebaliknya. Jadi, hipotesis diterima. 
 
Kata kunci: keterlibatan kerja, distres psikologi, dan polisi 
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ABSTRACT 

This study aims to determine the relationship between psychological distress with 
work involvement in the police. The research hypothesis is that there is a 
negative relationship between psychological distress and work involvement with 
the police. Research uses a quantitative-correlational approach. Subjects were 
56 members of the Semarang Sabhara Polrestabes Unit who were obtained by 
purposive sampling. Data obtained using the Work Engagement Scale and 
Psychological Distress Scale. Data were analyzed using Pearson product 
moment correlation. The results showed that rxy = -0.546 and p = 0,000 (p 
<0.01), which means that there is a very significant negative relationship between 
psychological distress and work involvement in the police. The higher the 
psychological distress, the lower the work involvement of the police, and vice 
versa. So, the hypothesis is accepted. 
 
Keywords: work involvement, psychological distress, and police 
  


