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ABSTRAK 

Skripsi ini dibuat dengan judul “ Pengaruh Disiplin Kerja Karyawan PT.Candi 

Mekar Pemalang”.Adapun tujuan diadakannya penelitian ini adalah untuk 

mengetahui seberapa besar pengaruh disiplin kerja pada karyawan produksi bagian 

packging PT.Candi Mekar Pemalang terhadap kinerja karyawan.Teknik 

pengumpulan data dalam penelitian ini menggunakan penelitian lapangan yang 

mencakup penyebaran kuesiner. Responden yang ditetapkan jumlah populasi 57 

orang responden yang merupakan seluruh populasi karyawan. Teknik pengumpulan 

data yang digunakan untuk mengetahui adanya pengharuh dari variabel disiplin 

kerja terhadap kinerja karyawan adalah dengan menggunakan regresi linier 

sederhana. Hasil penelitianyang didaptkan menunjukan disiplin kerja tinggi oelh 

karyawan karena rata – rata keseluruhan sebesar 4,14 yang berada pada interval 3,9 

– 4,4.Kinerja karyawan dikatakan tinggi karena rata – rata keseluruhan sebesar 3,96 

yang berada pada interval 3,4 – 4,1. Dapat dikatakan karena tergolong dalam 

kelompok tinggi  pada rentang skala yang telah ditetapkanyakni lebih dari 3,00. 

Berdasarkan hasil perhitungan dengan menggunakan  persamaan regresi linier 

sederhana didapat angka koerfisien regresi sebesar 0,379. Hasil perhitungan 

menunjukan bahwa terdapat pengaruh signifikan positif dari disiplin kerja terhadap 

kinerja karyawan pada karyawan produksi bagian packging PT.Candi Mekar 

Pemalang. 

Kata Kunci : Disiplin Kerja , Kinerja Karyawan.  
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ABSTRACT 

By: 

Evsteven Johan  

NIM: 15.D1.0243 

Management Program 

The Influence of Work Discipline On Employee Performance Of PT. CANDI 

MEKAR PEMALANG 

 

This thesis was made with the title "The Influence of Work Discipline Employees of 

PT.Candi Mekar Pemalang" The purpose of this study was to determine how much 

influence the work discipline on the packging production employees of PT. Candi 

Mekar Pemalang has on employee performance. Data collection techniques in this 

study used field research which included distributing questionnaires.  

Respondents were determined as a population of 57 respondents which constituted 

the entire population of employees. The data collection technique used to determine 

the effect of work discipline variables on employee performance is to use simple 

linear regression. The results of the research show high work discipline by 

employees because the overall average is 4.14 which is in the interval 3.9-4.4. 

Employee performance is said to be high because the overall average is 3.96 which 

is in the interval 3.4 - 4.1. It can be said because it belongs to the high group on the 

predefined scale range, which is more than 3.00. Based on the results of 

calculations using a simple linear regression equation, the regression coefficient is 

0.379. The calculation results show that there is a significant positive effect of work 

discipline on employee performance in the production employees of the packging 

division of PT Candi Mekar Pemalang. 

Keywords: Work Discipline, Employee Performance. 

 



xi 

 

DAFTAR ISI 

 

HALAMAN JUDUL  ............................................................................................... i 

LEMBAR PERSETUJUAN DOSEN PEMBIMBING   ........................................  ii 

PERNYATAAN KEASLIAN PENELITIAN  ...................................................... iii 

MOTTO DAN KATA PERSEMBAHAN  ............................................................ iv 

HALAMAN PENGESAHAN SKRIPSI .................................................................. v 

KATA PENGANTAR   ......................................................................................... vi 

HALAMAN PERNYATAAN PERSETUJUAN PUBLIKASI SKRIPSI  .........  viii 

ABSTRAK ............................................................................................................. ix 

DAFTAR ISI  ........................................................................................................  xi 

DAFTAR TABEL ................................................................................................ xiv 

DAFTAR GAMBAR ............................................................................................. xv 

DAFTAR LAMPIRAN .......................................................................................... xv 

BAB 1  PENDAHULUAN  ..................................................................................... 1 

1.1 Latar Belakang penelitian  ...................................................................... 1 

1.2 Perumusan Masalah  ............................................................................... 5 

1.3 Tujuan Dan Manfaat Penelitian  ............................................................. 5 

1.4 Sistematika Penulisan  ............................................................................ 6 

BAB II  LANDASAN TEORI  ................................................................................ 7 

2.1  Kinerja Karyawan  ................................................................................ 7 

2.1.1   Pengertian Kinerja Karyawan  ............................................... 7 

2.1.2   Karakteristik Kinerja Karyawan   .......................................... 8 

2.1.4   Proses Penilaian Kinerja  ....................................................... 8 

2.1.4   Indikator Kinerja Karyawan   ................................................ 9 



xii 

 

2.2  Disiplin Kerja  ..................................................................................... 10 

2.2.1   Pengertian Disiplin Kerja  ................................................... 10 

2.2.2   Jenis Disiplin Kerja  ............................................................ 10 

2.2.3   Tujuan Disiplin Kerja  ......................................................... 11 

2.2.4   Indikator Disiplin Kerja  ...................................................... 11 

2.3  Penelitian Terdahulu  .........................................................................  12 

2.4  Kerangka Pikir Penelitian  ................................................................... 13 

2.5  Hipotesis Penelitian  ............................................................................ 14 

2.6  Definisi Operasional  ........................................................................... 14 

BAB III  METODE PENELITIAN  ..................................................................... 19 

3.1  Obyek dan Lokasi Penelitian  .............................................................. 19 

3.2  Populasi, Sampel dan Teknik Sampling  ............................................. 19 

3.2.1   Populasi  .............................................................................. 19 

3.2.2   Sampel  ................................................................................ 19 

3.2.3   Teknik Sampling  ................................................................ 19 

3.3  Metode Pengumpulan Data  ................................................................ 20 

3.4  Analisis Data  ...................................................................................... 24 

3.4.1   Analisis Deskriptif  .............................................................. 24 

3.4.2   Analisis Inferensial  ............................................................. 25 

3.4.3   Pengujian Hipotesis  ............................................................ 26 

BAB IV  HASIL PENELITIAN DAN PEMBAHASAN  ..................................... 27 

4.1  Gambaran Umum Perusahaan  ............................................................ 27 

4.2  Gambaran Umum Responden  ............................................................ 29 

4.2.1   Usia dan Lama Bekerja Responden  .................................... 29 

4.2.2   Jenis Kelamin ...................................................................... 30 



xiii 

 

4.2.3   Pendidikan Responden  ....................................................... 30 

4.3 Analisi Deskriptif  ...............................................................................  31 

4.3.1   Tanggapan Responden Terhadap Kinerja Karyawan   ........ 31 

4.3.2   Tanggapan Responden Terhadap Disiplin Kerja ................. 36 

4.3.3   Perhitungan Persamaan Regresi Linear Sederhana ............. 41 

4.4  Implikasi Manajerial  .......................................................................... 42 

BAB V   PENUTUP ............................................................................................... 45 

5.1  Kesimpulan .......................................................................................... 45 

5.2  Saran .................................................................................................... 46 

DAFTAR PUSTAKA ............................................................................................ 47 

LAM,PIRAN  ......................................................................................................... 49 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



xiv 

 

 

 

DAFTAR TABEL 

 

Tabel 1.1    Data Target Produksi dan Realisasi Produksi Bagian Packaging ......... 3 

Tabel 1.2    Rekapitulasi Absensi Tidak Disiplin Karyawan Bagian Packaging ...... 4 

Tabel 2.1    Penelitian Terdahulu ........................................................................... 12 

Tabel 2.2    Definisi Operasional ........................................................................... 14 

Tabel 3.1    Uji Validitas Pengujian Pertama Kinerja Karyawan .......................... 21 

Tabel 3.2    Uji Validitas Pengujian Kedua Kinerja Karyawan  ............................ 22 

Tabel 3.3    Uji Validitas Disiplin Kerja Pengujian Pertama  ................................ 22 

Tabel 3.4    Uji Validitas Disiplin Kerja Pengujian Kedua  ................................... 23 

Tabel 3.5    Uji Reliabilitas  ................................................................................... 24 

Tabel 3.6    Rentang Skala  .................................................................................... 25 

Tabel 4.1    Usia dan Lama Bekerja Responden   .................................................. 29 

Tabel 4.2    Jenis Kelamin ...................................................................................... 30 

Tabel 4.3    Pendidikan Responden  ....................................................................... 30 

Tabel.4.4    Kinerja Karyawan  .............................................................................. 31 

Tabel 4.5    Disiplin Kerja  ..................................................................................... 37 

Tabel 4.6    Hasil Perhitungan Regresi  .................................................................. 41 

 

 

 

 

 



xv 

 

 

 

 

 

DAFTAR GAMBAR 

 

Gambar  2.1    Kerangka Pikir................................................................................ 13 

Gambar  4.1    Struktur Organisasi   ....................................................................... 28 

 

 

 

 

 

DAFTAR LAMPIRAN 

 

Lampiran 1  Kuesioner  ....................................................................................  49 

Lampiran 2 Identitas Responden  ...................................................................  50 

Lampiran 3 Hasil Output SPSS  .....................................................................  56 

Lampiran 4 Foto Wawamcara  .......................................................................  61 

Lampiran 5 Rekap Kuesioner Disiplin Dan Kinerja Karyawan  ................  62 

Lampiran 6 Hasil Output SPSS ......................................................................  67 

 

 

 

 


