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MOTTO 

 
 
 
 

“The only person who is educated is the one who has learned how to learn 
and change” ----- Carl Roger 

 

 
“ A Ship is always safe a shore but that is not what it’s built for” -------- 

Albert Einsten 

 

 
“ You are never too old and never it’s never too old” ------- anymous 
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HUBUNGAN ANTARA KEBERSYUKURAN DAN JOB INSECURITY 
DENGAN KESEJAHTERAAN PSIKOLOGIS PADA KARYAWAN 

 
 

 
CAHYA MILIA TIRTA SAFITRI 

ABSTRAK 

Penelitian ini bertujuan untuk mengetahui hubungan kebersyukuran dan job 
insecurity dengan kesejahteraan psikologis pada karyawan di PT X. Metode dalam 
penelitian ini menggunakan studi populasi dengan jumlah partisipan sebanyak 
103 karyawan dengan kriteria subjek adalah karyawan operator kontrak yang telah 
bekerja minimal 6 bulan. Pengumpulan data menggunakan skala kebersyukuran, 
job insecurity dan kesejahteraan psikologis. Hasil pengujian hipotesis mayor 
dengan menggunakan analisis regresi berganda menunjukkan hasil R = 0,800 
dengan F = 88,821 dan p = 0,000 (p<0,01). Hasil tersebut menunjukkan bahwa 
terdapat hubungan yang sangat signifikan antara kebersyukuran dan job insecurity 
dengan kesejahteraan psikologis. Sementara itu hasil pengujian hipotesis minor 
menggunakan metode analisis data dengan teknik korelasi product moment. 
Berdasarkan analisis pada hipotesis minor menunjukkan adanya hubungan positif 
yang sangat signifikan antara kebersyukuran dengan kesejahteraan psikologis, 
ditunjukkan dengan nilai rx1y = 0,760 dan p = 0,000 ( p<0,01 ). Sedangkan hasil 
analisa hipotesis minor dua menunjukkan adanya hubungan hubungan negatif 
yang sangat signifikan antara job insecurity dengan kesejahteraan psikologis, 
ditunjukkan dengan nilai rx2y = -0,509 dan p = 0,000 ( p<0,01 ). 

Kata Kunci : Kebersyukuran, Job Insecurity, Kesejahteraan Psikologis 
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RELATIONSHIP BETWEEN GRATITUDE AND JOB INSECURITY 
WITH PSYCHOLOGICAL WELL BEING AMONG THE EMPLOYEES 

CAHYA MILIA TIRTA SAFITRI 

 

ABSTRACT 

This research aims to determine the relationship of gratitude and job insecurity with 
psychological well being among the employees at PT.X. The method in this study 
uses a population study with the number of 103 operational employees. The 
subject criteria are operator contract employees who have worked for at least 6 
months.The research data were collected using the gratitude scale, job insecurity 
scale and psychological well being scale. The result of hypotesis testing using 
multiple regression analysis showed the result of R = 0,800 with F = 88,821 and p 
= 0,000 (p<0,01). These result indicate that there were a very significant 
relationship between gratitude, job insecurity and psychological well being. The 
first minor hypothesis testing using statiscal analysis showed that there were a very 
significant positive relationship between gratitude and pasychological well-being, 
indicated by the value rx1y = 0,760 and p = 0,000 ( p<0,01 ). The second hypotesis 
showed that there were a very significant negative relationship between job 
insecurity and psychological well-being, indicated by the value rx2y  = -0,509 and p 
= 0,000 ( p<0,01 ). 

KEYWORDS : Gratitude, Job Insecurity, Psychological well Being 
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