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HUBUNGAN KESEJAHTERAAN PSIKOLOGI DAN PERSEPSI  

DUKUNGAN ORGANISAASI DENGAN WORK LIFE 

BALANCE PADA PERAWAT PEREMPUAN 

 

Mega Arinta 

 

ABSTRAKSI 

Penelitian ini bertujuan untuk mengetahui hubungan antara kesejahteraan 
psikologi dan persepsi dukungan organisasi dengan work life balance pada 
perawat perempuan. Hipotesis mayor ada hubungan antara kesejahteraan 
psikologi dan persepsi dukungan organisasi dengan work life balance; dan 
untuk hipotesis minor (H1) ada hubungan positif antara kesejahteraan 
psikologi dengan work life balance; (H2) ada hubungan positif atara 
persepsi dukungan organisasi dengan work life balance. Penelitian ini 
menggunakan metode kuantitatif korelasional. Penelitian ini menggunakan 
studi populasi pada perawat perempuan yang sudah menikah yang 
berjumlah 98 perawat. Data penelitian diperoleh dengan menggunakan 
skala work life balance, skala kesejahteraan psikologi dan skala persepsi 
dukungan organisasi. Hasil penelitian pada hipotesis mayor menunjukkan 
adanya hubungan yang signifikan antara kesejahteraan psikologi dan 
persepsi dukungan organisasi dengan work life balance (R= 0,657; 
F=36,002; p<0,01). Hasil penenelitian pada hipotesis minor (H1) 
menunjukkan adanya hubungan positif antara kesejahteraan psikologi 
dengan work life balance (rxy =0,571 dengan p<0,01). Sedangkan 
pengujian hipotesis minor (H2) menunjukkan adanya hubungan positif 
antara persepsi dukungan organisasi dengan work life balance (rxy= 0,601 
dengan p<0,01). Berdasarkan hasil penelitian dapat disimpulkan bahwa 
hipotesis mayor dan kedua hipotesis minor diterima. 
 
Kata Kunci : Work-Life Balance, Kesejahteraan Psikologi, Persepsi 
Dukungan Organisasi 
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THE RELATIONSHIP BETWEEN PSYCHOLOGICAL WELL-BEING AND  
PERCEIVED ORGANIZATIONAL SUPPORT WITH WORK LIFE 

BALANCE OF FEMALE NURSES 
 

Mega Arinta 
 

ABSTRACT 
 

This research aims to understand a relationship between 
psychological well-being and perceived organizational support with work life 
balance towards female nurses. In the major hypothesis, there is a relation 
between psychological well-being and perceived organizational support 
with work life balance; and in the minor hypothesis (H1), there is a positive 
relation between psychological well-being with work life balance; moreover 
(H2) there is a positive relation between perceived organizational support 
with work life balance. The research uses a correlational quantitative 
method with a research study on 98 female nurses’ population. Results of 
data research are achieved by using scale of work life balance, scale of 
psychological well-being and perceived organizational support. In the major 
hypothesis, result shows a significant relation between psychological well-
being and perceived organizational support with work life balance (R= 
0.657, F=36.002, p<0.01). In the minor hypothesis (H1), result shows a 
positive relation between psychological well-being with work life balance 
(rxy=0.571 with p<0.01). In minor hypothesis (H2) testing shows a positive 
relation between perceived organizational support with work life balance 
(rxy=0.601 with p<0.01). In conclusion, based on the research, the major 
and the two-other minor hypothesis can be achieved.  
 
Keywords: Work Life Balance, psychological well-being, perceived 
organizational support 
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