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ABSTRACT 

 

This research attempts to explore the relationship between work-life 
balance, years of experience and burnout, whether work-life balance and 
years of experience might predict burnout. The first hypothesis proposed 
in this study is there’s a relationship between work-life balance, years of 
experience, and burnout among women lecturers. Second hypothesis 
proposed in this study is there’s negative relationship between work-life 
balance and burnout. Third hypothesis in this study is there’s negative 
reationship between years of experience and burnout. In this study there 
are 110 women lecturers as participants found by using incidental 
sampling. Research data have been collected via survey which is 
conducted with Likert scale consist of 17 items of burnout, 22 items of 
work-life balance, and demographic data from years of experience. 
Multiple regression analysis is applied to obtain work-life balance and 
years of experience as predictors of burnout with R=0,395 and p=0,000 
(p<0,01) indicate that work-life balance and years of experience predict 
burnout, which means that the first hypothesis is accepted. Pearson 
correlation analysis is applied to obtain the relationship between burnout 
and work-life balance with rxy = 0,349 and p=0,000 (p<0,01) indicate that 
there is a positive and significant correlation between work-life balance 
and burnout, which means that the second hypothesis in this study was 
rejected. While Spearman’s correlation is applied to obtain the relationship 
between years of experience and burnout with rxy = -0,165 and p=0,043 
(p<0,05) indicate that there is a negative and significant correlation 
between years of experience and burnout, which means that the third 
hypothesis in this study was accepted. 
 
Keywords: Burnout, Work-Life Balance, Years of Experience, Women 
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BAB I 

PENDAHULUAN 

 

A. Latar Belakang Masalah 

Perguruan tinggi adalah institusi pendidikan yang memberikan layanan 

pembelajaran bagi masyarakat untuk penguasaan ilmu tingkat tinggi 

(Amir, 2016). Hal ini sejalan dengan Undang-Undang nomor 12 tahun 

2012 yang menyatakan bahwa perguruan tinggi adalah satuan pendidikan 

yang menyelenggarakan pendidikan tinggi sehingga mampu 

mengembangkan ilmu pengetahuan dan teknologi serta menghasilkan 

intelektual untuk meningkatkan daya saing bangsa. 

Perguruan tinggi sebagai suatu organisasi yang di dalamnya terdapat 

berbagai macam sumber daya tidak boleh dibiarkan berjalan tanpa 

pengelolaan yang terarah (Amir, 2016). Tata kelola administratif suatu 

perguruan tinggi berfungsi dalam menjalankan pemeliharaan dan 

pengawasan institusi, sehingga seperti layaknya sebuah manajemen yang 

fokus pada perencanaan, pengaturan, dan mengontrol kerja institusi maka 

perguruan tinggi juga membuat suatu tujuan, koordinasi, pengarahan, dan 

evaluasi dari performanya (Rouse, 2016). 

Sumber daya manusia merupakan elemen paling penting dalam setiap 

institusi pendidikan karena akan menentukan mati atau majunya sebuah 

institusi pendidikan (Nurdin & Ismaya, 2018). Perguruan tinggi sendiri 

perlu untuk diberdayakan sesuai dengan arah yang benar karena sebuah 
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