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Abstrak 
 

Penelitian ini bertujuan untuk menguji hubungan job crafting dan personal 
resources dengan job performance pada karyawan Apotek Sari Husada 
Demak. Penelitian telah diterima dan menggunakan metode penelitian 
korelasi dengan menggunakan skala Job Crafting, Personal Resources, dan 
Job Performance. Subyek penelitian adalah karyawan Apotek Sari Husada 
Demak sebanyak 75 orang. Hasil uji analisa menunjukan ada hubungan 
positif yang sangat signifikan pada hubungan antara job crafting dan personal 
resources dengan job performance dengan nilai R=0, 765 dengan p<0,01, 
hubungan antara job crafting dengan job performance memiliki hubungan 
positif  yang sangat signifikan dengan nilai R=0,745 dan p<0,000, selanjutnya 
hubungan antara Personal Resources dengan Job Performance memiliki 
hubungan positif yang   sangat signifikan dengan nilai R=0,465 dengan 
p<0,00 
 
Kata kunci : job crafting, personal resources, job performance 
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ABSTRACT 

 

This study aims to examine the relationship between job crafting and 
personal resources with job performance on Sari Husada Demak Pharmacy 
employees. This study uses a correlation research method using the scale of 
Job Crafting, Personal Resources, and Job Performance. The research 
subjects were 75 Sari Husada Demak Pharmacy employees. Analysis test 
shows that there is a very significant positive relationship on the relationship 
between job crafting and personal resources with job performance with a 
value of R = 0, 765 with p <0.01, the relationship between job crafting and job 
performance has a very significant positive relationship with the value of R = 
0.745 and p <0.000, then the relationship between Personal Resources and 
Job Performance also has a very significant positive relationship with a value 
of R = 0.465 with p <0,000. 
 
Keyword : job crafting, personal resources, job performance 
 

 
 

 

 

 

 


