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ABSTRAK 

 

Penelitian ini bertujuan untuk mendeskripsikan motivasi guru dan 

pemenuhan kebutuhan berdasarkan teori hierarki kebutuhan Maslow pada 

Guru Yayasan Nurul Ulum Semarang. Informan dalam penelitian ini ialah 

7 guru tetap yang mengajar di Yayasan Nurul Ulum Semarang. Penelitian 

ini menggunakan pendekatan kualitatif dan teknik pengumpulan datanya 

ialah wawancara dan observasi. Hasil Penelitian dapat disimpulkan bahwa 

motivasi guru Yayasan Nurul Ulum selain untuk memenuhi kebutuhan,  

mereka mempunyai tujuan lain ialah pengabdian akan profesinya. 

Pemenuhan kebutuhan guru Yayasan Nurul Ulum Semarang berdasarkan 

teori hierarki kebutuhan Maslow, untuk kebutuhan fisiologis sudah 

terpenuhi, kebutuhan akan rasa aman sudah terpenuhi dan kebutuhan 

sosial sudah terpenuhi. Kebutuhan penghargaan internal sudah terpenuhi, 

namun untuk penghargaan external tidak semua guru terpenuhi akan 

kebutuhan ini. Kebutuhan aktualisasi tidak semua guru merealisasikan 

secara penuh potensi yang dimiliki. 

 Kata kunci : Motivasi, Teori Hierarki Kebutuhan Maslow  
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ABSTRACT 

 

 This study aims to describe teacher motivation and fulfillment of needs 

based on Maslow's hierarchy of needs theory on Teacher Nurul Ulum 

Foundation Semarang.The informants in this study were 7 permanent 

teachers who taught at the Nurul Ulum Foundation Semarang. This study 

uses a qualitative approach and the data collection techniques are 

interview and observation. The results of the study can be concluded that 

the motivation of the Nurul Ulum Foundation teacher in addition to 

fulfilling their needs, they have another purpose is the dedication of their 

profession. Meeting the needs of teachers at the Nurul Ulum Foundation 

in Semarang based on Maslow's hierarchy of needs theory, for 

physiological needs already met, the need for security has been fulfilled 

and social needs have been fulfilled. The need for internal awards has 

been fulfilled, but for external awards not all teachers are fulfilled this 

need. Actualization needs not all teachers fully realize their potential. 

 

Keywords: Motivation, Maslow's Hierarchy of Needs Theory 
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