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Hubungan Antara Flow dan Authetic Leadership dengan Psychological Well 

Being pada Pegawai 
 

Anggie Rumondang Berliana Sianipar 

 

ABSTRAK 

 

 Penelitian ini bertujuan untuk menguji hubungan antara flow (X1) dan 

authentic leadership (X2) dengan psychological well being (Y) pada karyawan. 

Hipotesis penelitian ini: (1) ada hubungan antara flow dan authentic leadership 

dengan psychological well being, (2) ada hubungan antara flow dengan psychological 

well being, (3) ada hubungan antara authentic leadership dengan psychological well 

being. Penelitian ini menggunakan metode penelitian kuantitatif korelasional, dan 

data dikumpulkan menggunakan tiga (3) skala: Ryff Psychological Well Being 

(RPWB), The Work-Related Flow Inventory (WOLF), dan Authentic Leadership. 

Teknik sampling yang digunakan adalah purposive sampling. Data dikumpulkan dari 

87 karyawan. Data dianalisis menggunakan Analisis Regresi dan Moment Product. 

Hasil penelitian menunjukkan bahwa ada hubungan yang signifikan antara flow dan 

authentic leadership dengan psychological well being (Rx1x2y = 0,615, dengan F = 

25,531 dan p < 0,01). Hasil lain menemukan bahwa ada korelasi positif dengan 

sangat signifikan antara flow dengan psychological well being (rx1y = 0,528 dengan p 

< 0,01) dan antara authentic leadership dengan psychological well being (rx2y = 

0,533 dengan p <0,01). Situasi flow yang lebih tinggi dan karakteristik authentic 

leadership yang dirasakan, psychological well being yang lebih tinggi. 

 

Kata Kunci : Flow, Authentic Leadership, Psychological Well Being 

  



 
 

The Correlation of Flow and  Authentic Leadership with Psychological Well Being 

On Employee  
 

Anggie Rumondang Berliana Sianipar 

 

ABSTRACT 

 

 This study aimed to examine to correlation between flow (X1) and authentic 

leadership (X2) with psychological well being (Y) on employee. The hypothesis of this 

study : (1) there was a relationship between flow and authentic leadership with 

psychological well being, (2) there was a relationship between flow with 

psychological well being, (3) there was a relationship between authentic leadership 

with psychological well being. This study uses correlational quantitative research 

method, and the data were collected using three (3) scales :  Ryff Psychological Well 

Being  (RPWB), The Work-Related Flow Inventory (WOLF), and Authentic 

Leadership. Technique sampling were used purposive sampling. Data were collected 

from 87 employees. Data were analyzed using Regression Analysis and Product 

Moment. The result showed that there was significant correlation between flow and 

authentic leadership with psychological well being (Rx1x2y = 0,615, with F = 25,531 

and p < 0,01). Other result found that there was positive correlation with very 

significant between flow with psychological well being (rx1y = 0,528 with p < 0,01) 

and between authentic leadership with psychological well being (rx2y = 0,533 with p 

< 0,01). The higher flow situation and authentic leadership characteristic perceived, 

the higher psychological well being. 
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