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ABSTRAKSI

Perilaku disfungsional dalam audit adalah perilaku auditor yang menyimpang dari
standar audit dalam melaksanakan penugasan audit yang dapat menurunkan kualitas
audit secara langsung maupun tidak langsung. Tujuan penelitian ini adalah untuk
mengetahui pengaruh Locus of Control, ESQ, Turnover Intention, Time Budget
Pressure, Etika Profesi, Kompleksitas Tugas, Komitmen Profesional dan Stres Kerja
terhadap Perilaku Disfungsional auditor. Metode penelitian ini adalah dengan teknik
purposive sampling berdasarkan pertimbangan (judgement sampling). Responden
dalam penelitian ini berjumlah 42 auditor di KAP Kota Semarang. Penelitian ini diuji
dengan menggunakan.~analisis.. linier regresi._berganda dengan program SPSS.
Berdasarkan hasil analisis dapat disimpulkan bahwa ESQ berpengaruh negatif pada
perilaku disfungsional auditor, Turnover Intention dan- Time Budget Pressure
berpengaruh positif pada perilaku-disfungsional auditor, sedangkan variabel-variabel
lain, yaitu Locus of Control, Etika Profesi, ‘Kompleksitas Tugas, Komitmen
Profesional dan Stres Kerja tidak berpengaruh pada perilaku disfungsional auditor.

Kata kunci : Locus of Control, ESQ, Turnover Intention, Time Budget Pressure,
Etika Profesi, Kompleksitas Tugas, Komitmen Profesional, Stres
Kerja, Perilaku Disfungsional Auditor.

ABSTRACT

Dysfunctional behavior in auditing is the behavior of auditors who deviate from audit
standards in carrying out audit assignments that can reduce audit quality directly or
indirectly. The purpose of this study was to determine the effect of Locus of Control,
ESQ, Turnover Intention, Time Budget Pressure, Professional Ethics, Task
Complexity, Professional Commitment and Job Stress on.auditor dysfunctional
behavior. This research method is a purposive sampling technique based on
consideration. Respondents in this study amounted to 42 auditors in KAP Semarang
City. This study was tested using linear regression multiple using SPSS program.
Based on the analysis, it can. be concluded that ESQ has a negative effect on
dysfunctional auditor behavior, Turnover-intention and Time Budget Pressure has a
positive effect on auditor dysfunctional behavior, while other variables, namely Locus
of Control, Professional Ethics, Task Complexity, Professional Commitment and Job
Stress are not affect auditor dysfunctional behavior.

Keywords: Locus of Control, ESQ, Turnover Intention, Time Budget Pressure,
Professional Ethics, Task Complexity, Professional Commitment, Job
Stress, Disfunctional Auditor Behavior.



