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ABSTRAKSI

Penelitian ini bertujuan untuk menguji secara empirik hubungan antara
Kecerdasan Emosional dan Masa Kerja dengan Kinerja Guru SD. Hipotesis
penelitian yang diajukan adalah pertama ada hubungan antara kecerdasan
emosional dan masa kerja dengan kinerja. Hipotesis kedua, ada hubungan
positif antara kecerdasan emosional dengan kinerja Guru SD dan ada
hubungan positif antara masa kerja dengan kinerja Guru SD.

Subyek penelitian ini adalah para guru SD Yayasan Asti Dharma
Cabang Tegal yang berjumlah 52 orang. Pengambilan sampel dilakukan
dengan teknik cluster random sampling. Alat ukur yang digunakan untuk
penelitian ini adalah skala kecerdasan emosional dan skala penilaian kinerja.
Data masa kerja diperoleh dari dokumen sekolah. Skala penilaian kinerja,
diisi oleh atasan langsung para guru yaitu kepala sekolah, skala kecerdasan
emosional diisi oleh para guru:

Hasil analisis regresi  dengan dua prediktor menghasilkan persamaan
sebagai berikut Y= 226529 + 1436x1 + 0,048Xz dengan nilai R= 0,565
dengan F= 11504 /dan taraf signifikan p<Q 01 menunjukkan adanya
hubungan yang.-sangat signifikan antara kecerdasan emdsienal dan masa
kerja dengan kinerja guru SD. Selain itu menunjukkan-pula’ ada hubungan
positif yang sangat signifikan antara kecerdasan emosional dengan kinerja
Guru SD dan ada hubungan pasitif yang ‘sangat signifikan antara masa kerja
dengan kinerja Guru SD.

Kata kunci : Kecerdasan Emosional, Masa kerja,Kinerja.
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ABSTRACT

This research aims to empirically test the relationship between
Emotional Intelligence and Working Period to Elementary School Teachers'
Performance. The first hypothesis presented there was a relationship
between emotional intelligence and working period to performance. The
second hypothesis was there is positive relationship between emotional
intelligence and elementary school teachers' performance, and there was a
positive relationship between working period and elementary school
teachers’performance.

The subjects of this research were the teachers of Elementary School
Yayasan Asti Dharma, Tegal Branch, that consisted of 52 persons. Sample
taking was done with cluster randem sampling technique. Measurement
instrument used for this research was-emotional entelligence scale and
performance assessment scale. The data of working period was gained from
the school document” Performance assessment scale was filled by the
immediate superior . /e headmaster. emotional intelligence scale was filled
by the teachers.

The regression analysis with two predictors resulted the &quation as follow
Y= 228,529 + 1,436x1_+ 0,048x2 with the value of R=0,565 with F= 11,504
and signicant level p< 0,01 showed there was a very significant relationship
between emotional intelligence and- werking period to elementary school
teachers' performance. Besides, it also showed that there was a very
significant positive: relationship between emotional intelligentce and
elementary  school teachers' performance and there ‘was a significant
positive relationship between working period-and elementary school teachers’
performance.

Key worgs: Emotional Intelligence, Working Period, Performance.



