Daftar Pustaka

Aprilita, B. (2012). Dimensi - dimensi Gaya Kepemimpinan Bass dan Avolio
Menurut Persepsi Karyawan dalam Membangun Gaya Kepemimpinan yang
Efektif (Studi pada Bank BRI Cabang Wates). Universitas Diponegoro.
Retrieved from http://eprints.undip.ac.id/36152/1/APRILITA.pdf

Avolio, B. J., Bass, B. M., & Jung, D. I. (1999). Re-examining the components of
transformational and transactional leadership using the Multifactor
Leadership Questionnaire. Journal of Occupational and Organizational
Psychology, 72(4), 441-462. Retrieved from
http://onlinelibrary.wiley.com/doi/10.1348/096317999166789/pdf

Bock, G.-W., Zmud, R. W., Kim, Y.-G., & Lee, J.-N. (2005). Behavioral Intention
Formation In Knowledge Sharing, Examining The Roles of Extrinsic
Motivators, Social-Psychological Forces and Organizational Climate.
MisQuaterly, 29(1), 87-111. Retrieved from
http://aisel.aisnet.org/misq/vol29/iss1/6/

BPS. (2014). Direktori Industri Manufaktur Besar Sedang Jawa Tengah.
Semarang: Badan Pusat Statistik Provinsi Jawa Tengah.

Budi, I. S. (2014). Pengaruh kepemimpinan transformasional dan budaya
organisasi terhadap kinerja karyawan pada PT Basunjaya Nastari Bekasi.
Universitas Islam Negeri Maulana Malik Ibrahim. Retrieved from
http://etheses.uin-malang.ac.id/668/

Engelbrecht, A. S., & Theron, C. (2005). The effect of ethical values on
transformational leadership and ethical climate in organisations . South
African Journal of Business Management, 36(2). Retrieved from
https://www.researchgate.net/publication/235946115

Eshlaghy, A. T., & Maatofi, A. (2011). Learning Orientation, Innovation and
Performance : Evidence from Small-Sized Business Firms in Iran. European
Journal of Social Sciences, 19(1), 114-122. Retrieved from
http://gorganiau.ac.ir/my_doc/gorgan/professor/m.maatoofi/EJSS 2011 1.pd
f

Firmaiansyah, D. (2014). Pengaruh Berbagi Pengetahuan terhadap Kinerja
Karyawan melalui Inovasi. Jurnal lImu Manajemen, 2(1). Retrieved from
http://jurnalmahasiswa.unesa.ac.id/index.php/jim/article/view/8318

Hartono, J. (2013). Metodologi Penelitian Bisnis (Edisi 6). Yogyakarta: BPFE.

46



Hemsworth, D., Muterera, J., & Baregheh, A. (2013). Examining Bass’s
Transformational Leadership In Public Sector Executives: A Psychometric
Properties Review. The Journal of Applied Business Research, 29(3), 853—
862. Retrieved from https://www.researchgate.net/publication/286586969

Hoegl, M., Parboteeah, K. P., & Munson, C. L. (2003). Team - Level Antecedents
of Individuals’ Knowledge Networks. Decision Sciences, 34(4), 741-769.
http://doi.org/10.1111/j.1540-5414.2003.02344.x

Iscan, O. F., Ersari, G., & Natikyok, A. (2014). Effect of Leadership Style on
Perceived Organizational Performance and Innovation: The Role of
Transformational Leadership beyond the Impact of Transactional Leadership
-An Application among Turkish SME’s. Procedia - Social and Behavioral
Sciences, 150, 881-889. http://doi.org/10.1016/j.sbspro.2014.09.097

Kawulur, A. F., & Wauryaningrat, N. W. (2013). Gaya Kepemimpinan dan
Berbagi Pengetahuan. Jurnal Bisnis Dan Manajemen, 9(3). Retrieved from
http://feb.unila.ac.id/mgt/wp-content/uploads/2015/06/JBM-Volume-9-No.-
3-Mei-2013.pdf

Lam, A., & Lambermont-Ford, J.-P. (2008). Knowledge sharing in organisational
contexts: a motivation-based - perspective. Journal of Knowledge
Management, 14(1), 51-66. http://doi.org/10.1108/13673271011015561

Lawson, B., & Samson, D. (2001). Developing Innovation Capability In
Organisations : A Dynamic Capabilities Approach. International Journal of
Innovation Management, 5(3), 377-400. Retrieved from
http://citeseerx.ist.psu.edu/viewdoc/download?doi=10.1.1.457.2621&rep=rep
1&type=pdf

Lee, C. C., & Yang, J. (2000). Knowledge Value Chain. Journal of Management
Development, 19(9), 783-793. Retrieved from
http://km.camt.cmu.ac.th/phdkm/2004_3_cw/Anukul/8
Others/sufficiencyEconomyDataBank/KnowlegeValueChain.pdf

Lin, H. (2007). Knowledge sharing and firm innovation capability : an empirical
study. International Journal of Manpower, 28(3), 315-332.
http://doi.org/10.1108/01437720710755272

Muniarti, M. P., Purnamasari, S. V., Ratnaningsih, S. D. A., Advensia, A.,
Sihombing, R. P., & Warastuti, Y. (2013). Alat - alat Pengujian Hipotesis.
Semarang: Unika Soegijapranata.

Nurwidyaningsih, A. (2015). Pengaruh Kepemimpinan Transformasional pada

Organizational Citizenship Behavior dengan Kecerdasan Emosional dan
Kepercayaan pada Pemimpin sebagai Variabel Pemediasi (Studi pada

47



Rumah Sakit Islam Siti Aisyah Madiun). Universitas Sebelas Maret
Surakarta. Retrieved from https://digilib.uns.ac.id/dokumen/detail/46499/

Paulus, A. L. (2015). Kapasitas Daya Serap sebagai Pemoderasi Hubungan antara
Berbagi Pengetahuan dan Kapabilitas Inovasi. Journal Widya Warta, 39(1),
1-12. Retrieved from
http://id.portalgaruda.org/?ref=browse&mod=viewarticle&article=320648

Rahab, Sulistyandari, & Sudjono. (2011). The Development of Innovation
Capability of Small Medium Enterprises Through Knowledge Sharing
Process : An Empirical Study of Indonesian Creative Study. International
Journal of Business and Social Science, 2(21), 112-123. Retrieved from
http://ijbssnet.com/journals/\VVol_2_No 21 Special_Issue_November 2011/1
4.pdf

Reid, F. (2003). Creating a knowledge-sharing culture among diverse business
units.  Employment Relations Today, 30(3), 43-49. Retrieved from
http://onlinelibrary.wiley.com/doi/10.1002/ert.10097/abstract

Schweitzer, J. (2014). Leadership and Innovation Capability Development in
Strategic Alliances. Leadership & QOrganization Development Journal, 35(5),
442-469. http://doi.org/10.1108/LODJ-01-12-0001

Setiarso, B. (2005). Berbagi Pengetahuan : Siapa yang Mengelola Pengetahuan ?
Retrieved from http://eprints.rclis.org/8261/1/bse-berbagi.pdf

Sharma, M. K., & Jain, S. (2013). Leadership Management : Principles, Models
and Theories. Global Journal of Management and Business Studies, 3(3),
309-318. Retrieved from
https://mww.ripublication.com/gymbs_spl/gjmbsv3n3spl_14.pdf

Ullah, M. I., Hamid, K. B. A., & Shahzad, A. (2016). Impact of Transformational
Leadership on Knowledge Sharing of Employees and Innovation Capability
in the Dairy Sector of Pakistan. Pakistan Journal of Social Sciences, 36(1),
87-98. Retrieved from http://www.bzu.edu.pk/PJSS/Vol36N012016/PJSS-
Vol36-No1-08.pdf

Wijayanti, D. W. (2012). Pengaruh Kepemimpinan dan Motivasi Kerja terhadap
Kinerja Karyawan pada PT Daya Anugerah Semesta Semarang. Universitas
Negeri Semarang. Retrieved from
http://lib.unnes.ac.id/18042/1/7350407081.pdf

Zehir, C., Kole, M., & Yildiz, H. (2015). The Mediating Role of Innovation
Capability on Market Orientation and Export Performance: an
Implementation on SMEs in Turkey. Procedia - Social and Behavioral
Sciences, 207, 700—708. http://doi.org/10.1016/j.sbspro.2015.10.141

48



