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Kebermaknaan Kerja Ditinjau Dari Kualitas Relasi Atasan-Bawahan, 
Karakteristik Pekerjaan, Usia, dan Tingkat Pendidikan Pada 
Karyawan Bagian Produksi Perusahaan Karya Composites 

 
The, Alvin Wibowo 

Magister Profesi Psikologi Universitas Katolik Soegijapranata 
 

ABSTRAK 

 
Penelitian ini bertujuan untuk mengetahui hubungan antara kualitas relasi 

atasan-bawahan dan karakteristik pekerjaan dengan kebermaknaan kerja, serta 
perbedaan usia dan tingkat pendidikan dengan kebermaknaan kerja, pada 
karyawan bagian produksi perusahaan Karya Composites. Hipotesis dalam 
penelitian ini: Hipotesis mayor (1) Ada hubungan antara kualitas relasi atasan-
bawahan dan karakteristik pekerjaan dengan kebermaknaan kerja; (2) Ada 
perbedaan usia dan tingkat pendidikan dengan kebermaknaan kerja; Hipotesis 
Minor (3) Ada hubungan positif antara kualitas relasi atasan-bawahan dengan 
kebermaknaan kerja; (4) Ada hubungan positif antara karakteristik pekerjaan 
dengan kebermaknaan kerja; (5) Ada perbedaan usia dengan kebermaknaan 
kerja; (6) ada perbedaan tingkat pendidikan dengan kebermaknaan kerja. 

Penelitian ini menggunakan studi populasi pada karyawan bagian produksi 
perusahaan Karya Composites berjumlah 88 orang. Data dikumpulkan 

menggunakan skala Kualitas Relasi Atasan-Bawahan, skala Karakteristik 
Pekerjaan, dan skala Kebermaknaan Kerja. Berdasarkan analisa data dengan 
multiple correlation ditemukan: terdapat hubungan yang sangat signifikan antara 

kualitas relasi atasan-bawahan dan karakteristik pekerjaan dengan 
kebermaknaan kerja (R= 0,842; F=103,585; p<0,01). Hasil penelitian selanjutnya 
menggunakan Two Way Anova ditemukan tidak terdapat perbedaan usia dan 

tingkat pendidikan dengan kebermaknaan kerja (F=1,175; p>0,05). Analisis 
selanjutnya menunjukkan perbedaan usia memengaruhi kebermaknaan kerja, 
namun perbedaan tingkat pendidikan tidak memengaruhi kebermaknaan kerja. 
Kondisi sosial, perbedaan standar pendidikan, dan pengaruh pendidikan informal 
lainnya dipercaya menjadi penyebab tidak adanya perbedaan tingkat pendidikan 
dengan kebermaknaan kerja. 

 
Kata Kunci: Kebermaknaan Kerja, Kualitas Relasi Atasan-Bawahan, 
Karakteristik Pekerjaan, Usia, Tingkat Pendidikan.  
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Meaningful Work Viewed From The Leader-Member Exchange, Job 
Characteristics, Age, and Level of Education in Production 

Department Employees of Karya Composites Company 
 

The, Alvin Wibowo 
Degree of Master Psychology Soegijapranata Chatolic University 

 
ABSTRACT 

 
This study aimed to examine the correlation between leader-member 

exchange and job characteristics with meaningful work, as well as the differences 
in age and level of education with meaningful work, in production department 
employees of Karya Composites Company. The hypothesis of this study: major 
hypothesis (1) there was a relationship between leader-member exchange and 
job characteristics with meaningful work; (2) there was differences in age and 
level of education with meaningful work; Minor Hypotheses (3) there was a 
positive relationship between leader-member exchange with meaningful work; (4) 
there was a positive relationship between job characteristics and meaningful 
work; (5) there was differences age with meaningful work; (6) there was 
differences level of education with meaningful work.  

This study used population in production department employees totaling 88 
people. The data were collected using leader-member exchange scale, job 
characteristics scale, and meaningful work scale. Based on the data analysis with 
multiple correlations found: there has a significant correlation between leader-
member exchange and job characteristics with meaningful work (R=0,842; 
F=103,585; p<0,01). The next result with Two Way Anova found there has no 
differences between age and level of education with meaningful work (F=1,175; 
p>0,05). Further analysis showed the age difference influences meaningful work, 
but the level of education difference has not influence meaningful work. Social 
condition, difference education standard, and the influence of another informal 
education, believed as the cause of the no differences level of education with 
meaningful work. 

 
 

Key Words: Meaningful work, leader-member exchange, job characteristics, 

age, and level of education 




