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ABSTRAKSI

Implikasi Pelaksanaan Undang - Undang Nomor 29 Tahun 2004 tentang Praktik Kedokteran
terhadap Motivasi Perawat di Puskesmas Pembantu Kabupaten Batang.

indonesia sebagai bagian dari Masyarakat dunia tidak dapat menghindari arus globalisai.
Slah satu persoalan penting yang dihadapi Bangsa Indonesia saat ini dan akan berdampak ke
depan adalah sumber daya manusia di bidang kesehatan. Departemen Kesehatan memiliki visi
yaitu tercapainya “* Indonesia Sehat 2010 ". Salah satu strategi yang harus dilaksanakan untuk
tercapainya visi tersebut adalah profesionalisme kerja instansi kesehatan termasuk Puskesmas
beserta seluruh potensi sumber daya di jajaran terkait, khusunya sumber daya manusia seperti
dokter dan perawat.

Tujuan dalam penelitian ini adalah untuk mengetahui implikasi dari pelaksanaan Undang-
Undang Nomor 29 tahun 2004 tentang PraktikKedokieran terhadap motivasi perawat di Puskesmas
pembantu Kabupaten Batang.

Teknik pengambilan sampel dengan metode sampel bertujuan ( purposive random
sampling ) terhadap perawat di Puskesmas pembantu Kabupaten Batang. Penelitian ini
menggunakan daftar pertanyaan yang terstruktur.

Sesuai dengan rumusan masalah dan tujuan penelitian, didapatkan beberapa hasil dari
permasalahan yang dibahas, meliputi :

1. Pelaksanaan tugas perawat di Puskesmas pembantu berdasarkan UUPK sebenamya
diperbolehkan ( diberi kewenangan oleh hukum ) sepanjang ada legalisasi wewenang secara
tertulis dari dokter. Hal ini sesuai dengan Pasal 14 ayat (1) Permenkes 1418 / 2005 dan Pasal
15 butir. d Permenkes 1239 / 2001, tetapi dalam pelaksanaannya belum sesuai dengan yang
seharusnya.

2. Beberapa faktor yang mempengaruhi perawat melakukan tindakan medik di Puskesmas
pembantu diantaranya adalah faktor hukum yang meliputi : penegakan hukum yang belum
maksimal ( 80%), tingkat pemahaman hukum yang kurang baik ( 56%), dan perintah
kedinasan. Selain itu juga faktor non hukum yang meliputi : hubungan kepercayaan
masyarakat dengan perawat, kemiskinan, pendidikan, serta ketebatasan tenaga dokter.

3. Pelaksanaan UUPK berpengaruh terhadap motivasi kerja perawat di Puskesmas pembantu
yaitu motivasi kerja perawat cenderung menurun ( dalam aspek kognitif ), tetapi dalam aspek
perilaku mereka tetap melaksanakan tugas dan bermotivasi tinggi ( 70%).

Kata kunci : Implementasi UUPK, Motivasi
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ABSTRACT

Implication toward implementation of Medical Practice Law No. 29 established in 2004 to Nurses'
motivation who work at assistance of Public Health Center of Batang Regency Office.

Globalization era has affected the change in worldwide society including Indonesia. One of
important problems dealing with this nation, which in tumn, leads to the change in human resources,
is health problem. The Department of Health has established a misston namely “indonesia Sehat
2010", or an idealized healthy condition for the whole citizens of Indonesia by the year of 2010. The
depariment pursues a strategy in order to achieve the vision by means of professionalism of health
institution. Including within are public health centers and the whole potentials of concemed parties,
in particular human rescurces such as physicians and nurses.

This study had a purpose to find out the implication of the implementation of the Medical
Practical Law No. 28/2004 on Physician Practices on the nurses’ motivation at Public Health Center
assistant office of Batang Regency.

The study applied a purposive random sampling technique of the nurses at Public Health center

assistant office of Batang Regency by means of structured questioners.

According to the scope of the problem and purpose of the study, the following are resuits
from the research to be implemented:

1. The work implementation of the nurses at Public Health Center assistant office according to
Medical Practice Law is recommended (given legal authority) with a written legal notification
from the physicians. This regulation agrees with Article 14 (1) of the Minister of Health Decree
1418/2005 and Article (d) of the Minister of Health Decree 1239/2001. Yet, the implementation
is still beyond ideal expectation.

2. Several factors affecting the medical intervention at Public Health Center include legal factors
such as law enforcement that has not met the expected requirements (80%), lack of knowledge
on legal matters (55%), and official autherization. Factors beyand the legal matters include
trust of the society on nurses, poverty, education, and lack of paramedics resources.

3. The implementation of the Medical Practice Law affects the nurses’ motivation at Public Health
Center assistant office in form of lower work motivation from cognitive aspect viewpoint.
However, the work motivation seems higher (70%) when measured from behavioral viewpoint.

Key words: the implementation of Medical Practice Law, Motivation.
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