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Reliability

Pataze 0| D: LRH PSIHOLOTT DATA Paps
< @\DATA Fep.ssan Kerja - Feby.sa

Scale: KEPUASAN KERJA

Putaran 1

Case Processing Summary

Valid

Cases Excludeg F .

y10
y11
y12

94 81
9472
94.97
94 56
94 .66
9463
943
94 3
94 47
B4 34

267 641
273951
276 805
273873
272 491
26837
264 480
265 964
262 967
269 330

925
926
928
927
927
925
924
924
923
925
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y13 93 54
y14 94 88
y15 94 78
y1é 04.66
y17 94.34
y18 94 44
y19 94.13
v20 94.25
y2? 94 53
y22 94 66

Putaran 2

265867
2685.274
282 178
269.265
262 684
267.351
260 048
271 280
261009

267 910

Scale: KEPUASAN KERJA

Case Processing Summary
__N %
Vaid 32 100.0
Cases Excluded" 0 0
_ Total _ 32| 1000

a Listwise deletion based on all vanables m the

procedure.

518

497
624

925
924
923
925
924
925
923
926
923
925
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Rellability Statistics

Cronbach's N of ltems

E Alpha
935 34
Itern-Total Statistics
Scale Mean if Corrected item- Cronbach's
ftem Deieted Alphg if ltem

(74:]
¥29
y30
y31

y34
yi6
y37

8144
B188
8147
8175
8150
8150
8219
8213
8169

Deleted
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y38 81.72 239 951 370 934
y39 8144 230 706 558 933
y40 81.69 236 415 572 933

Taraf Signifikansi 5% = 0296

Putaran 3
Scale: KEPUASAN KERJA

Case Processing Summary

vo 7722 217725 563 934
y10 77.22 217 854 514 934
ey 77.38 216887 642 033
y12 7725 220 839 625 934
y13 76 84 217 43 576 934
y14 778 219015 544 934
y15 7769 217 254 614 933
y16 7756 224 448 385 336
y17 7725 214194 697 932
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y18
¥y19
y20

y22
y23
y25
y27
y28
y<9

219201
211286
223104
217157
221 351
220710
214 902
214 028
221339

223,531 4

576
737
486
577

714

98

934
932
935

935
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Item-Total Statistics
Scale Mean if | Scale Vaniance | Corrected item- | Cronbach's
ltem Deleted | o ltem Deleted Total Alpha if ltem
Correlation Deleted
1 56 41 125 281 303 910
%2 5813 58 o058
56 25
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Putaran 2

Scale: KEADILAN ORGANISASI

Case Promsing_Summary

N %
Valid 32 1000
Cases Excluded 0 0
Total 32 100.0

a Listwise delebon based on all vanabile

10 5116 114.007 767 917
1 5144 124 319 383 924
%12 5108 121369 503 922
X13 5134 122 843 524 822
4 5128 117 886 507 920
16 51.34 118426 564 921
17 50.04 122 319 571 9
x18 5108 114 318 T46 917
x19 5108 123.351 444 923
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20 5125 118710 615 4920
x21 5128 118 452 571 821
x2Z 5131 114 286 T48 917
%23 50 94 115931 B4 820
24| 5125 113226 761 917
Taraf Signfkans 5°: = 0.208
Putaran 3
Scale: KEADILAN O
C r@tessing S 1
‘ =N 3 K
T 32 0 . & -
Ca | Exglyded’ -F__g
: : | | 7 :-1 -:"
| 151w ¥tielgffor Dased o B IL s
T f,rl_ L"" F
Reliabi St
Cronbach' |I|h
Alpha I )
TRE i
=
4_[.
ﬂl
Sc le Vanance | Correctgsffarm. bach's
ite Alfha if ltem
'orrelabon Deleted

@ 4575 108 968 533 927
xl 4588 109238 521 27
4 45 16 106 846 726 923
x5 4578 108 112 608 925
B 46 13 105274 7 923
x8 4534 111104 473 928
210 46 06 103 544 -5 922
x11 46 4 113823 370 929
x12 4797 110 289 518 927
13 46 5 112 387 497 927




x14 4619 106 673 637 925
x18 4625 107 226 592 926
x17 4584 111555 562 926
x18 4597 103 580 758 922
x19 4597 112 483 437 928
x20 46.16 107 814 626 925
%21 4616 108 459 531 927
x22 46.22 103 566 758 922
x23 45384 105 431 635 925
x24 46816

Taraf Signifikans: 5% = 0.296
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KEPUASAN KERJA - DATA VALID

m S e Bl e B B B E ) B B I e G G o o4 oo
V
m L R B B e e e N S I I G N G I e m
m FiN| - | silejmie|m SN wImImN o Ned B oy
m N N ™ - —— Co) o~ o NN
m o~ 34? fen|eu|m 3.»42 e o~
m ™|~ o - ‘1“12 ~N
m al.c.u.A - wlm|cnim|o .2 -|IN
“ o~ | - L L B B - o ~N
> i I
s - el ) u o -|m -2
> \ , = =
m | ) g - -"
- ; =
= o~ l3 - I_T P
- N 2
m e o~ ]
- clﬂu oo fo o |~ ‘.Az
-
"
“ oo N ev o~ o~ ~N
—
v‘! 31%3.3322 ~ (2] ~
] .
-d ™~ o~ -l o~ -1
i 3
o - o | e .@.W.JJ | o |ofw|o
= 433%,3 SAEg ~ 4 o~ m
M SI=INRI=]R =|2|2|R|S AP B E b3 by B
| {




99

KEPUASAN KERJA - DATA VALID
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Ll

KEADILAN ORGANISASI - DATA VALID

Ll

2"§tll
2 3

4]

No. | X2 | X3 ] X4 | X5 | X6 | X8 | X10| X11] X12 | X13| X14 | X18 | X17 [ X18  X19 | X20 | X21 | X22
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KEADILAN ORGANISASI - DATA VALID

No. | X23| X24| KO
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LJLASUMSI

1. Normalitas

NPar Tests

[DataSet?2 ) D:\LAB PIIKOLOGI\DATA Penelitlan - Feby 063 818 tls
ATHADATA UiL Hiperasis - Feoy.sav

N

Normal Para
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Hean « 48 47
Std Dev = 10918
NeX2

Kepuasan Kerja

5=

T T 5 ]
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2. Linearitas

Curve Fit

Datadetl] D:\LAB TZIROLOSI\DATA Pene. itian - Teapy 033 §38 554
JTS\DATA Uji Hipotes: Toby say

Model Description
Model Name MOD 1

Dependent Vanable 1 Keguasan Kerna
1 Larvear
Equation 2 Quadratc

Indepengant Vanahie
Lonssant

Vatabie Whass

Numbes of Posit 74 32
Number of Zeros 0 0
Number of Negatve Vaiues 0 0
User-Missing 0 0
Number of Missing Values
System-Missing 0 0
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Model Summary and Parameter Estimates

Model Summary P, Eshriates
| R Square F T of1 df2 Sig | Constant b1 02 b3
83| 18613 1 30 000 37 B89 866
560| 18479 2 28 000| -55388| 4970 - 043
505| 13693 3 2 D00 54 572 2718 127 -.001

The independent vanable is Keaddan Organisas:
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UJI HIPOTESA

Correlations

[DataSetZ] D:i\LAB BSIKOLOGI'\DATA Pepelitian - Fehy U513 838 She
ZTO\DATA T3l Kipotesia = Taby.sav

Pearson Correlalian

Keadilan Organisas: Sig
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